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What goes around
Thanks to the efforts of our loyal readers and the help of our
industry partners, we have raised Ireland’s newsprint recycling
rate from 28% to 89% in less than 10 years. 

We now recycle more newspapers and magazines per capita
than almost any other country on earth. 

Invest in a little good karma. Get your magazines into the
recycling loop.

www.magazinesireland.ie
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INNOVATIVE

INSIGHTFUL

You have never faced tougher stakeholder demands.
You are expected to help your organisation make
sense of these unprecedented circumstances; to work
in new ways to overcome seemingly impossible
challenges; to spot and respond to fresh opportunities;
to take the helm and guide stakeholders through these
unchartered waters; to provide comfort, direction and
above all leadership.

Join us at Executive Edge Day for a
unique event, hosted by ten of our
faculty, who have collaborated to create
a transformational experience that will
help you take control in this challenging
environment.

This year’s event integrates the latest and most
relevant business research to address the current
challenges managers should be aware of.

EARLY BIRD OFFER:
(Bookings made before May 3rd)

UCD Alumni: €195

Non Alumni: €265

Special Team Offer: 
5 tickets for the price of 4!

To book your place visit
www.executiveedgeday.ie 
or call 01 716 8050

Meet the

faculty who

can transform

your business
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Minister for fi nance Michael Noonan has been an enduring presence on the Irish 
political landscape since he was fi rst elected to offi ce in 1981. He talks to AB 
Ireland about what continues to motivate him as a public servant

A MATTER OF PERSPECTIVE
A glance through this month’s issue of AB Ireland may 
give cause for some tempered optimism with regards to 
Ireland’s future. 

The achievements of  the minister for finance Michael 
Noonan in terms of  renegotiating the promissory note earlier 
this year and securing the agreement to extend Ireland’s EU-
IMF bailout loans are considerable by any reckoning and it 
is, arguably, only the scale of  the debt mountain that Ireland 
confronts that makes them seem more causes for relief  than 
for celebration. Were the government to make good on its 
stated position, as described by the minister in this issue of  
AB Ireland, ‘to break the links between the banks and the 
sovereign’ and ‘ensure Ireland is in a position to avail of  the 
new recapitalisation tools that are being developed’ then a 
far more upbeat assessment of  our economy’s prospects 
would be possible.

Meanwhile, as global finance functions change how 
they operate, the opportunity for Ireland to build on its 
reputational excellence as a shared services hub can only 
grow. For ambitious finance professionals, Ireland should 
figure more and more on the radar in the decade ahead.

Mergers and acquisitions activity tends to be cyclical and 
is often read as an indication that an economy is heading 
for a period of  renewal. In Ireland, over €4bn worth of  
deals were done in Q1 alone, and while a large portion of  
this related to government divestiture of  assets and multi-
national activity, the overall sense of  an economy which is on 
an increasingly firm footing cannot be denied.

Donal Nugent, donal.nugent@accaglobal.com 

FUTURE VISION
It is time to 
unite behind 
the integrated 
reporting vision, 
says the IIRC’s 
chief executive 
Page 16

CYBER CRIME
An ACCA 
conference in New 
York looked at 
why it is crucial 
to preserve the 
‘crime scene’ 
Page 34 

BIG 
AMBITIONS?
For your next move, 
check out www.
accacareers.ie

RESEARCH AND INSIGHTS APP
The new release of our app explores finance 
function transformation, in particular shared 
services and outsourcing. To download it, visit 
www.accaglobal.com/riapp, or just search for 
‘ACCA Insights’ in the iTunes App Store
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CPD
Accounting and Business is a rich source of 
CPD. If you read it to keep yourself up to 
date, it will contribute to your non-verifi able 
CPD. If you read an article, learn something 
new and apply that learning in some way, it 
will contribute to your verifi able CPD. Each 
month, we also publish an article or two with 
related questions to answer. If they are 
relevant to your development needs, they 
can also contribute to your verifi able CPD. 
One hour of learning equates to one unit of 
CPD. For more, go to 
www.accaglobal.com/members/cpd
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01 Crowds gather 
outside the 

Cathedral of  the Holy 
Cross in Boston, a city 
famous for its Irish roots, 
where President Obama 
spoke at a service to honor 
the victims of  the Boston 
Marathon bombing

02Rhino heads with 
an estimated street 

value of  €500,000 are 
stolen from the National 
Museum Archives

03 Australian Adam 
Scott’s victory 

in the US Masters golf  
tournament in Augusta, 
Florida is thought to have 
earned him A$4m in 
endorsement fees alone

News in pictures6
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04 Pictured 
with then US 

president Ronald 
Reagan, former British 
prime minister Margaret 
Thatcher, who helped in 
the reshaping of  Eastern 
Europe in the 1980s, 
died last month

05 Debate over 
Croke Park II 

continues on, with the 
country’s largest trade 
union, SIPTU, having 
rejected the deal

06 A James Joyce 
special edition 

€10 coin causes 
controversy when it 
features an incorrect 
quotation

07 Irish classic 
Strumpet City 

becomes a bestseller 
once again when it is 
chosen for Dublin City 
Libraries’ One Book, One 
City
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News in graphics8

ALL CHANGE?
The Costs of Doing Business 2012 recently 
published by Forfás, highlights how business costs 
in Ireland have reduced to levels last seen in 2002

Change in labour costs per annum (2008 and 2011) 

Issues in business costs

The report notes, 
however, that costs in 
Ireland remain out of
line for a range of  
business inputs and 
remain the third
most expensive
in the eurozone

per annum

IRELANDIRELANDIRELANDIRELANDIRELANDIRELANDIRELAND
per annum

Ireland fourth most expensive in eurozone

 above eurozone average 11% above 2006 levels

6% above eurozone average Ireland most expensive in Europe

Electricity:

Cost of credit: Legal services:

Labour costs: Waste:

Improvements in business costs (2007 to 2011)

Cost of renting an office unit: -46%

Cost of constructing a prime office unit: -32%
 

Transport related costs: STABLE

Water (industrial users): STABLE

EUROZONE AVERAGE
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ACCA

Find out more about the ACCA Competency Framework and the business need behind the complete finance professional by visiting http://competencyframework.accaglobal.com

You know that ACCA members are fully prepared professional account-ants with a complete skillset that can strengthen the finance function and deliver enhanced value, but how can you be sure that ACCA members and trainees meet your organisation’s requirements?For the first time, ACCA has pub-lished an online Competency Frame-work, which highlights the 10 key competencies finance professionals must have if  they are to succeed in 

business and their career – skills which are covered by the ACCA Qualification.To demonstrate how the competen-cies of  an ACCA-qualified accountant can help grow your business, we have worked with leading employers to develop a Competency Framework to compare key business areas against the ACCA syllabus. It will let employers see all 10 of  the competencies learned through the ACCA Qualification and 

how they relate to the requirements of  different jobs. Helen Brand, chief  executive of  ACCA, says: ‘A competency is defined as a fundamental knowledge, ability or expertise in a specific subject area or a specific behaviour. The ACCA Qualifica-tion addresses all the key knowledge areas required by finance profession-als, from performance and financial management and taxation to Islamic finance, and the principles of  integrat-ed reporting.

‘We developed this Competency Framework to ensure aspiring finance professionals, employers and tuition providers are clear about the skills demanded in an increasingly globalised and changing business environment.’How will it help me?* HR management – it provides easy access to information about the ACCA Qualification that helps when you’re resourcing your finance function, or developing job descriptions or performance development plans.* Transferability – by showing real-life scenarios of  career pathways and progression routes, the Competency Framework can guide your trainees at key points in their career, helping transferability across roles.* Faster progress to membership – 

because the Competency Framework links job roles to performance objectives and performance objectives to exams, you can use it to help your trainees complete their work experience more effectively and progress to membership more quickly.The 10 key competencies are:1 professionalism and ethics2 governance, risk and control3 stakeholder relationship management 4 strategy and innovation5 leadership and management6 corporate reporting7 sustainable management accounting8 financial management9 audit and assurance, and10 taxation.Brand says: ‘The Competency Framework highlights the abilities aspiring finance professionals must have to meet the requirements of  potential future employers. ACCA has always been committed to ensuring its qualification meets the needs of  every sector in every region of  the world, and the Competency Framework brings these together. It not only serves as a checklist for students but as a clear demonstration to employers that those with the ACCA Qualification are complete finance professionals.’

The complete packageIs your organisation recruiting or training ACCA members or students? Our new Competency Framework for complete fi nance professionals can help 

THE ACCA QUALIFICATION ADDRESSES ALL KEYAREAS REQUIRED BY FINANCE PROFESSIONALS

             *THE FRAMEWORK

61
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PROTECTING THE NATURAL ENVIRONMENT
The private sector has a responsibility to protect the natural environment is the finding of a recent ACCA paper called 
Natural Capital – what do accountants think? Survey respondents also identified the top five risks that natural capital 
poses to operations in the private sector (see above). View the report at www.accaglobal.com/accountability

KEY BARRIERS TO REPORTING ON NATURAL CAPITAL
Respondents highlighted a number of barriers to reporting on natural capital, the most significant being a lack of 
disclosure guidance, a lack of understanding and a lack of methodologies.

CORPORATE SUCCESS
63% agreed or strongly agreed that the long-term success of their organisations 
is dependent on the natural world. 81% agreed or strongly agreed that the 
private sector has a responsibility to protect the natural environment.

50 countries were 
surveyed including the 
UK (15%); Malaysia 
10%; Ireland (8%); 
Mauritius (6%); and 
Pakistan (4%).

68% 
REPUTATIONAL 

RISK 

61%
DISRUPTION OF 

OPERATIONS

50%
INCREASED COST 
OF RESOURCES 

47%
SUPPLY CHAIN

RISK 

46%
FINANCING

RISK

51%
LACK OF DISCLOSURE 

GUIDANCE

49%
LACK OF 

UNDERSTANDING

48%
LACK OF VALUATION 

METHODOLOGIES 

45%
NO STAKEHOLDER 

PRESSURE

34%
THE ISSUE IS 

NOT MATERIAL 

17 sectors were 
covered, including: 
construction; oil and 
gas; public sector; 
consulting; transport; 
and manufacturing.

13% of respondents 
were CFOs or FDs; 
5% were CEOs or 
other board directors; 
and 8% were financial 
controllers.

9
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KBC IN CORK
KBC Bank has announced the opening 
of  a Cork office, the first to be located 
outside of  Dublin, which will initially 
create 28 jobs. Job numbers are 
expected to increase significantly over 
the next few years according to the 
bank. KBC says it is planning to 
expand its presence in Ireland by 
investing in new offices, launching a 
new range of  products and expanding 
its online presence. According to chief  
executive John Reynolds, this move 
is reflecting the demand for more 
competitive banking in the Irish market.

ICON TEAM UP WITH UCD
Irish pharmaceutical testing company 
ICON has announced the creation of  the 

ICON Business Academy in partnership 
with UCD Michael Smurfit Graduate 
Business School. Launched in April, 
the first course will be the Certificate in 
International Business Management.

SILVERCREST SALE
ABP has agreed to sell its Silvercrest 
facility in Co. Monaghan to Kepak 
Group as part of  its plan to exit the 
frozen burger sector in Ireland. Terms 
of  the deal have not been disclosed 
but the company is being sold subject 
to Competition Authority approval. 
Commenting on the deal, Kepak stated 
that the plant would complement 
their existing operations. ABP said 
that the decision to sell the Silvercrest 
plant is a way for the group to move 

forward and focus on its core business 
in chilled beef  and other developing 
areas. The sale will involve the transfer 
of  122 staff.

ALDI EXPANDS
Discount supermarket chain Aldi has 
announced plans to open 20 new 
stores in Ireland over the next three 
years, leading to the creation of  
300 new jobs. In the 12-week period 
leading up to St. Patrick’s Day this year 
the company saw a 30.7% growth in 
sales, which means that the chain now 
has a 6.2% share of  the Irish grocery 
market. The announcement of  the 
planned stores comes after the 100th 
Aldi store in Ireland opened in April.

IDB INCREASE TURNOVER
The Irish Dairy Board has reported 
over €2bn in turnover for 2012, an 
increase of  2.4% on the previous 
year. Turnover growth is attributed 
to strong performances in consumer 
foods, dairy trading and ingredients. 
The group employs some 3,100 people 
globally and says it ended 2012 with a 
debt-free balance sheet. The company 
says it is currently eyeing potential 
acquisitions in Saudi Arabia and Egypt, 
as well as intensifying focus on its core 
markets in the UK, US and Germany. 
IDB also intends to increase trade in 
higher growth markets like China and 
Russia.

GRADUATE SKILLS WARNING
Japanese company Fujitsu, which 
employs 800 people in Ireland, 
revealed recently that the majority 
of  its PhD-level experts are sourced 
from outside of  Ireland. The company 
also stated that Irish universities need 
to offer a better supply of  graduates 
than presently. It pointed to falling 
standards in Irish universities, lack of  
post-graduate grants and a reluctance 
of  Irish students to study science 
degrees and other courses in the 
highest demand from multinational 
employers. 

AIB ONLINE 
AIB is introducing more online 
business services for small businesses, 

10 News round-up

BANKS’ REPORTING ‘A JOKE’
European banks’ accounting and 
disclosure practices have been described 
by Moody’s former vice chairman as ‘a 
joke’. ‘There is little relationship between 
a European bank’s credit-worthiness and 
its financial reporting,’ wrote Christopher T 
Mahoney on the analytical website Project 
Syndicate. He was responding to the 
measures adopted by the European Union, 
the European Central Bank and the IMF to 
rescue insolvent Cypriot banks. 

‘Both dead Cyprus banks were solvent 

according to their latest financials, and 
both passed the European Banking Authority’s 
2011 stress test,’ he argued. Mahoney said 
that the raid on deposits put the onus on 
bank clients to assess the credit-worthiness 
of their financial institution – but that this 
was in practice impossible because of the 
misleading character of banks’ financial 
reports. He added that bank customers 
cannot use credit ratings as most banks do 
not use Moody’s or their competitors – and 
the agencies rely on the same inadequate 
information. (More on Cyprus, page 20.)

Bank workers protest in Cyprus
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saying it is targeting the two-thirds of  
its small business customers who do 
not use online banking. The new online 
services include a web-based facility 
and a tool that will allow SMEs to 
export banking records to make their 
accounting more efficient. AIB has 
also opened a new store in Dundrum 
Town Centre, called the Lab (Learn 
about Banking), which is designed 
to demonstrate the bank’s digital 
capabilities and also take feedback 
from customers and transfer it into the 
design of  new technology.

PUBS IN CRISIS
According to DIGI (Drinks Industry 
Group Ireland), Irish public houses are 
down by a third in drinks sales in the 
last five years, with 40% of  alcohol 
consumed now purchased in pubs. 
Prices in pubs rose last year by nearly 
2% but fell in off  licenses by 1%. DIGI 
expects another decline of  3 to 4% in 
2013.

CONSUMER PRICES RISE 
Ireland’s headline annual inflation 
rate fell to 0.5% in March, down from 
1.1% in February. Higher insurance 
premiums and fuel prices, however, 
meant consumer prices were up 0.4%, 
according to figures from the CSO. The 
most notable changes in prices were in 
the tobacco and alcohol prices, which 
increased by 4.8%. Goods and services 
increased by 2.5%, while education 
costs rose by 4.7% according to the 
Consumer Price Index.

AUSTERITY CUTS CORRUPTION
Corruption is falling victim to austerity 
programmes, according to a report 
presented to the European Parliament 
by the Hertie School of  Governance, 
based in Berlin. The report, The 
Good, the Bad and the Ugly: Controlling 
Corruption in the European Union, found 
that bribery has fallen in countries 
bailed out in the euro crisis, including 
Italy, Spain and Portugal, and they 
have now introduced tighter spending 
controls. The report warned that 
controls remain insufficient in some 
EU countries, including Slovenia and 
Slovakia, and that cuts to wages 

for judges and police officers could 
generate new incentives for corruption.

FASB ‘WILL CUT BANK RESERVES’
US banks’ capital positions and profit 
levels will be damaged if  the Financial 
Accounting Standards Board’s (FASB) 
proposed impairment standard takes 
effect, Fitch Ratings has warned. The 
FASB has proposed that loan losses are 
recognised at an early stage, whereas 
the International Accounting Standards 
Board (IASB) proposes a different 
expected credit loss model. It said 
that the different approaches adopted 
by the FASB and IASB ‘could lead to 
less clarity in comparing bank balance 
sheets and income statements around 
the world’.

EXCESSIVE SLIMMING WARNING
Standard-setters and regulators have 
been warned against excessive slimming 
down of  SMEs’ reporting requirements. 
The concerns are raised in an ACCA 
report, Protecting stakeholder interests 
in SME companies, which stresses the 
need for SMEs to continue to meet 

effective reporting requirements. John 
Davies, ACCA’s head of  technical, said: 
‘This process of  re-evaluating the costs 
and benefits of  statutory accounting 
and audit rules is going on in many 
countries.’ When Singapore and Australia 
adopted simpler reporting obligations, 
compensatory measures were introduced 
to protect shareholders’ interests.

TAX HEDGING WARNING
The Organisation for Economic Co-
operation and Development has warned 
that aggressive tax planning schemes 
based on after-tax hedging pose a 
threat to countries’ tax revenues. 
Hundreds of  millions of  dollars are at 
risk, calculates the OECD. The banking 
sector is blamed for the origination of  
the hedging products, but their use has 
spread to other sectors and beyond 
corporations to mid-sized businesses. 
Any country that taxes the results of  
a hedging instrument differently from 
the results of  the hedged transaction 
or risk is potentially exposed to such 
schemes, warns the OECD.

11

IR DRAFT PUBLISHED
The draft International Integrated 
Reporting Framework has been 
published and provides the 
foundations for the new reporting 
model that offers a more concise and 
consistent method for communicating 
the creation of value over time. Paul 
Druckman, CEO of the IIRC, said: 
‘Over the last three years, the IIRC 
has built consensus around the idea 
that the current corporate reporting 
model must change to meet the needs 
of today’s business and investment 
environment.’ Coca-Cola, Unilever, 
Goldman Sachs and Deutsche Bank 
have been involved in developing 
and testing the framework. ACCA 
chief executive Helen Brand urged 
other stakeholders to take part in 
the consultation: ‘Having already 
produced our own annual report last 
year using the integrated reporting 
principles, we have seen the value 
this can bring’.

Deutsche Bank is just one of 
many stakeholders helping to 
develop the IR Framework

News round-up
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Q The promissory note deal has been 
widely hailed as a very successful 
outcome for the government. How far 
from your ideal position was the final 
outcome? 
A Yes, I feel that this was a very 
successful outcome for the country. As 
you would be aware, we spent a 
considerable amount of  time in 
negotiations so that the final outcome 
would be a favourable one and I believe 
that’s what we got. The positive reaction 
of  commentators and the markets 
following the deal will give you an 
indication of  the success of  the deal.

The promissory note was a very 
expensive and onerous arrangement 
with a €3.1bn repayment due each 
March. The notes are now gone and, as 
a result, we will be borrowing €20bn 
less cash over the next 10 years. We 
have effectively transferred half  of  our 
legacy banking debt into very long-term 
debt and significantly reduced the cost 
of  financing this debt. This dramatically 
improves our debt sustainability. This is 
very significant and has had a very 
positive impact on our ability to make a 
full return to the markets.

The NTMA has since raised €5bn in 
10-year money at very competitive 
rates and there is no doubt that the 
removal of  the promissory note and the 
knock-on benefits led to an increase in 
demand from investors. The lower the 
interest rate on our debt, both 
sovereign and financial, the more 
efficient our economy will be and the 
better our prospects for growth and job 
creation. 

Q What can the taxpayer expect of the 
IBRC liquidation process? Won’t a fire 
sale of IBRC assets end up costing us 
more?
A There is no question of  a fire sale of  
IBRC assets. The legislation ensures 
that the taxpayer is protected and will 
receive the maximum value for the 
assets in IBRC.

As a key part of  their appointment, 
the special liquidators will oversee a 
valuation and sales process for the 
assets of  IBRC. This process will involve 
a minimum valuation to ensure no fire 
sale. Any person that satisfies the 
criteria for bidders and meets the 
minimum valuation determined by the 
special liquidators may also bid for the 
assets in a sales process. The 
remaining assets will be transferred to 
NAMA in repayment of  IBRC’s debt to 
NAMA. 

Q The agreement gives breathing space 
to the current government, but many 
have argued it leaves a future 
generation to pick up the tab. Is that 
fair?
A This government is focused on exiting 
the EU-IMF programme and making a 
full return to the markets at the end of  
this year. Despite the significant 
progress that Ireland is making on the 
fiscal and banking side, debt and, in 
particular, banking-related debt can act 
as a barrier to making a full and 
sustained return. A successful 
conclusion of  the promissory note deal 
was very important in this regard.

The financial markets have reacted 

very positively to the deal and this 
has led to an increase in investor 
confidence in Ireland. The successful 
10-year bond auction was a clear 
endorsement of  the deal. The level of  
demand, the broad number and 
geographical spread of  interested 
investors and the competitive yield on 
the recent 10-year bond auction for 
example was extraordinary.

As I have consistently stated, it is 
far better to repay the principal of  the 
debt over 25 to 40 years in the future 
as opposed to paying it off  now. The 
reality is that, in 25 to 40 years, even 
on very conservative growth 
assumptions, this debt will be a 
fraction of  its present size relative to 
the economy. 

Q What do you see as the next steps 
to dealing with the legacy banking 
issue? Will we ever see any banking 
debts actually lifted from the 
shoulders of Irish tax payers?
A We have had a lot of  positive news 
recently – the agreement on the 
adjustment to maturities on European 
loans; the elimination of  the 
promissory notes and the liquidation 
of  IBRC; the sale of  the Bank of  
Ireland convertible contingent capital 
(CoCos), the recent sale of  Irish Life, 
and the announcement of  the end of  
the bank guarantee are all significant 
milestones on the way to our 
recovery. The sale of  Irish Life, in 
particular, represented a full return to 
the taxpayer along with an additional 
€40m dividend. These significant 

MINISTER’S 
QUESTION TIME
Minister for fi nance Michael Noonan TD talks to AB Ireland about Ireland’s return 
to the bond markets and the prospects for economic recovery
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sales have reduced the banking related 
debts. 

The state is holding other attractive 
investments in the Irish banks in 
addition to our ordinary share holding. 
The government’s policy position is to 
sell these assets if  the price matches 
our valuation and provides a full return 
to the Irish taxpayer. 

In addition to attracting private 
sector investment, the state is also 
working to implement the 29 June 
agreement to break the links between 
the banks and the sovereign. This is 
now the stated policy position of  
Europe and we will continue to work 
with our European partners to ensure 
Ireland is in a position to avail of  the 
new recapitalisation tools that are being 
developed. 

Q While it is still some months off, 
how significant will the (promissory 
note) deal be to your plans for the 
next budgets?
A The deal will result in a reduction in 
the state’s general government deficit 
of  approximately €1bn (0.6% of  GDP) 
per annum over the coming years, 
which will bring us €1bn closer to 
attaining our 3% deficit target by 
2015. 

Q With property tax and water charges 
on the way, when do you think people 
can feel that the government has 
reached the end of tax increases?
A The property tax and water charges 
were a commitment under the bailout 
programme. The government is 
committed to bringing the deficit 
below 3% of  GDP by 2015. We are 
committed to making this adjustment 
in a manner that limits the negative 
impact on jobs and economic growth. I 
would hope that this will mark the 
return of  our public finances to 
sustainable balanced levels. It is 
absolutely essential for economic 
growth and job creation that our public 
finances are in balance as, without it, 
people will be unwilling to invest and 
spend.

Q To what extent can the decisions 
you make support growth in the 
economy and jobs, and to what extent 
are we beholden to an uncertain 
global economic situation?
A As a small open economy, Ireland’s 
prospects will always be linked to 
development in the global economy. 
Crucially though, our economy is 
entering its third consecutive year of  
growth – not as fast as we would like, 
but even as our key trading partners 
lag, our economy has still seen GDP 
growth of  1.4% in 2011, 0.9% for 
2012 and it will grow by 1.5% in 2013. 
This highlights the flexibility of  the 
Irish economy.

We are also taking steps to boost 
growth in the domestic and exporting 
sectors and, critically in our present 
circumstances, getting people back to 
work. We are taking steps to repair and 
boost the economy sector by sector 

and we have put in place a 
comprehensive strategy to create 
100,000 net jobs by 2016 through the 
Action Plans for Jobs. In my recent 
Budget, I targeted a dozen supports at 
the SME sector as part of  this plan and 
we are driving measures to boost the 
supply of  credit into the real economy. I 
have also set non-bank credit as the 
theme for the informal meeting of  
European finance ministers taking 
place in Dublin in April.

Q Given the positive response to the 
ECB deal, is Ireland’s return to the 
bond markets later this year assured? 
What impact will that have on our 
reputation? 
A The success in raising €5bn of  10 
year money on 13 March builds on the 
successful issuances last year and 
earlier this year, and also the sale of  
financial sector assets earlier this year. 
The yield on the bond at 4.15% is very 
impressive given where the yields on 
the state’s bonds stood two years 
ago. This provides long-term funding at 
yields that were not available to Ireland 
in the years before the crisis. 

This successful result means that the 
state is well on its way to exiting the 
EU-IMF Programme on schedule at the 
end of  this year and now has 12-15 
months funding in place post the exit.

Q FT ranked you as the fifth best 
finance minister in Europe last year. 
What do you rate as your own high 
points since you took office and where 
could you have done better?
A As I said, we are making progress on 
a number of  key issues on the financial, 
economic and fiscal side. The economy 
has returned to growth in 2011, 
continued to grow in 2012 and will 
grow for a third consecutive year in 
2013. The successful renegotiation of  
the interest and terms of  the 
programme fund in 2011, which saved 
almost €10bn, was an important early 
success. The promissory note deal was 
obviously a high point given the 
significance of  the deal and the benefit 
to Ireland from the deal. 

Obviously, the unemployment levels 
remain unacceptably high, although we 
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The CV
1981

First elected to the Dáil for the 
Limerick East constituency.

1982 
Secures first cabinet position as 
minister for justice.

2002
Resigns as leader of Fine Gael 
after following a poor general 
election for the party.

2011
Appointed minister for finance 
following the general election of 
that year.

2013
Agrees extension of Ireland’s 
EU-IMF bailout loans with other 
European finance ministers.
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have started to see signs of  
stabilisation with the positive job 
figures in the second half  of  2012. In 
each Budget we are introducing new 
measures to support key sectors and I 
am confident that these measures will 
support companies to grow and create 
jobs.

Q Patrick Honohan has been critical of 
the banks dealing with the mortgage 
arrears crisis – what’s your view on it?
A We cannot allow the economic 
recovery to bypass families in mortgage 
arrears – we cannot leave 100,000 
families in limbo because they have no 
certainty about their future financial 
situation. Over the past two years, the 
government has prioritised the issue of  
mortgage arrears and we are 
addressing the major problem of  
mortgage arrears and its impact on 
families. We introduced a new personal 
insolvency regime, and used the Keane 
Report to identify measures to assist 
those in arrears, such as split 
mortgages, trade down mortgages, 
mortgage to rent, among other options. 

All the tools are now in place to 
accelerate the work-out of  the 
mortgage crisis. Banks and borrowers 
now need to use these tools to reach 
fair and sustainable solutions to 
mortgage arrears on a case-by-case 
basis. 

However, the progress by the banks 
has not been sufficient and that is why 

The basics 
1919

The Department of Finance is 
established by the first Dáil.

1922
Michael Collins becomes the first 
minister of finance for the Irish Free 
State.

1928
The Irish pound is introduced, 
retaining parity with sterling until 
1978.

1987
The functions of the Department of 
the Public Service are transferred to 
the department.

2011
Enda Kenny becomes the first 
taoiseach in modern times not to 
have previously served as minister for 
finance.

the Central Bank has announced new 
targets, which will be strictly monitored 
and enforced, for the banks to reach 
sustainable solutions for families in 
mortgage arrears.

Q What impact do you think the ending 
of the bank guarantee will have in 
terms of stabilising the banking 
sector?
A The banking sector is normalising 
and the removal of  the bank guarantee 
was an important step in this regard. 
As I outlined earlier, the objective of  
this government is to maximise the 
return to the taxpayer from their 
investment in the Irish banking system. 
The announcement of  the ending of  the 
bank guarantee last month and the 
direction to improve the cost bases of  
the banks following the Mercer Review 
on Remuneration are important 
elements of  the government’s 
comprehensive strategy to enhance the 
value of  the state’s shareholdings in the 
banking sector so they will yield a 
significant return to the taxpayer.

Q After the 2002 general election, you 
must have been tempted to get out of 
politics altogether – what kept you 
going? What motivates you now, 
politically and personally?
A I have always been committed to the 
betterment of  the lives of  people, both 
in my constituency and nationally 
through the political process. I believe 

policies that deliver in the medium 
term to build a secure economy are 
essential and the same set of  
objectives motivates me now as 
they did through my political career.

Q What’s your vision for Ireland 
when this government completes 
its term of office?
A An Ireland where the economy is 
growing, where everybody who 
wants to work has a job and where 
families can look forward with 
positive expectations about their 
future.

NB The interview took place before 
agreement to extend Ireland’s EU-IMF 
bailout loans was secured.
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H
ow many times 
have you woken 
up to the sound of 
the day’s business 

news being reported on 
the television or radio? In 
the vast majority of cases, 
the journalist will focus 
exclusively on the numbers 
coming out of the business 
– the previous quarter’s 
turnover, profits and earnings per 
share figures will be dissected in 
minute detail, before the inevitable 
prediction is made about how the 
company’s share price will perform 
when the markets open.

Yet how many times have you 
checked later in the day to see whether 
these predictions have come true? 
Unless you work in the financial 
markets, or for the particular company 
concerned, probably not that often. 

Predictions confounded
Take my word for it: more often 
than not, the markets will respond 
very differently from the confident 
predictions made only hours earlier 
on the breakfast news. It isn’t that 
markets have a mind of  their own, but 
that they take into account a broader 
range of  factors than just the financials 
when determining the value of  a 
particular stock. 

The way businesses report has failed 
to keep up with this reality. Integrated 
reporting paves the way towards more 
meaningful, concise and material 

disclosures, bringing 
corporate reporting up to 
date.

Let me be clear. Numbers 
are an absolutely essential 
part of  today’s corporate 
reporting landscape. They 
provide a measurable 
benchmark from one 
reporting period to another, 
they are trusted by investors, 

and assurance can be provided around 
the process of  preparing the financial 
statements, which helps to underpin 
confidence. And, thanks to the work 
of  financial reporting standard setters 
around the world, the International 
Accounting Standards Board (IASB) 
and Financial Accounting Standards 
Board (FASB) especially, the quality of  
financial reporting today is very high. I 
am proud that both the IASB and FASB 
are represented around our table at 
the International Integrated Reporting 
Council (IIRC) and that earlier this year 
we cemented our relationship with 
the IASB through a memorandum of  
understanding.

But think of  a business today – for 
example, one of  the major businesses 
involved in the IIRC’s pilot programme 
such as Coca-Cola, Hyundai, Microsoft 
or Unilever – and what you see is a 
melting pot of  creativity, talent, ideas, 
financial resources, global brands and 
reputation, all of  which contribute to 
the value placed on them as businesses. 
The numbers in the financial statements 
tell only a fraction of  the story and the 

predictive quality of  these statements in 
terms of  the long-term resilience of  the 
business is waning. 

It is also the case that population 
growth, the shortage of  natural 
resources and climate change are 
presenting businesses with very real 
challenges, both in terms of  managing 
risks and in demonstrating to investors 
the viability of  business models over 
the short, medium and long term. 

Rebuilding trust
Today’s reporting model was 
created at a time when financial and 
manufactured resources represented 
over 80% of  the value of  a business, 
yet in the early 21st century it 
is estimated that these physical 
resources typically represent only 
around a fifth of  a business’s market 
value. It is surely time to put in place 
a different vision that supports the 
rebuilding of  trust and confidence in 
reporting, enables more efficient and 
productive capital allocation decisions 
by investors, and creates efficiencies by 
breaking down silos in the business. 

That is the IIRC’s ambition and we are 
not alone. The IIRC is an international 
coalition of  businesses, investors, 
accounting bodies, regulators, standard 
setters and other market participants 
working together on creating a new 
reporting framework. Together with 
more than 90 internationally renowned 
businesses, and over 50 institutional 
investors, the IIRC is consulting over the 
next three months on the consultation 

VISION FOR THE FUTURE
It is time to unite behind the integrated reporting vision, says IIRC chief executive 
Paul Druckman, as the organisation launches its draft international framework

turnover, profits and earnings per 

disclosures, bringing 
corporate reporting up to 
date.

Let me be clear. Numbers 
are an absolutely essential 
part of  today’s corporate 
reporting landscape. They 
provide a measurable 
benchmark from one 
reporting period to another, 
they are trusted by investors, 

and assurance can be provided around 
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caption style

draft of  its international integrated 
reporting framework.

I encourage you to take part in this 
consultation, which runs until 15 July 
2013. In the first place, you can read 
the consultation draft, which is at 
www.theiirc.org/consultationdraft2013. 
Please respond to the questions: if  you 
have strong views on only one aspect 
of  the draft, then you can just address 
that issue. We will be grateful for all 
contributions, and it is important that 
all voices are heard as we move forward 
towards the release of  the initial 
international integrated reporting 
framework this December. You can also 
participate in events all over the world 
during the consultation period – you 
can find the details of  workshops and 
other events on the IIRC’s website.

Business underpinning
Reporting matters to business and 
to the success of  the economy. It 
matters to investors, who must use 
the information to make capital 
allocation decisions. It matters to 
businesses themselves, which need to 
communicate how the business model 
and strategy are creating value over 
time. And it matters to society, because 
a properly functioning corporate 
reporting framework can underpin 
business resilience, financial stability 
and sustainable development. 

Businesses spend a lot of  time, 
money and energy on collecting 
management information and the 
corporate reporting cycle each year. 

Many readers will feel the burden 
of  reporting has increased to an 
unsustainable level over the past 20 
years and may question the wisdom 
of  embarking on a new initiative. But 
integrated reporting is designed by 
business for business. It is a market-
led evolution in reporting that seeks to 
address today’s challenges. 

I do not pretend that we have all the 
answers, but we are confident enough 
to invite you to shape the future of  
corporate reporting by taking part in 
our consultation, which will do so much 
to improve the business, investment 
and economic landscape for the future.
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The current and future application of capitals in integrated reporting have 
been set out in a recent background paper published by ACCA with the 
Netherlands Institute of Chartered Accountants. 

It explores the multiple capitals recognised by the International Integrated 
Reporting Council (IIRC) as fundamental to integrated reporting: financial 
capital, manufactured capital, intellectual capital, human capital, social and 
relationship capital, and natural capital. All organisations depend on various 
forms of  capital for their success, including ones they do not own, and the 
different capitals should be part of  the business model and strategy.

The report provides a sound basis for the role of  capitals in the integrated 
reporting framework. It suggests new proposals for improving the categorisation 
and descriptions of  capitals adopted by the IIRC and provides more background 
to what may be unfamiliar concepts to help in their practical application.

Rachel Jackson, head of  sustainability at ACCA and a member of  this 
paper’s steering group, says: ‘Although companies depend on the six capitals 
to different extents, collectively these capitals affect the long-term survival of  
any company and influence its value creation. Reporting on them is therefore 
a crucial element in future corporate reporting and will be necessary to meet 
stakeholders’ expectations.’

You can view the paper at www.accaglobal.com/capitalsir

 *CAPITALS APPRECIATION

Left: Hyundai is one of two South Korean 
businesses on the IIRC pilot programme; 
the other is SK Telecom

Above: Zhong Hua is a toothpaste brand 
from Unilever, which, along with more 
than 90 businesses and 30 institutional 
investors, is part of the IIRC pilot 
programme testing the principles, content 
and practical application of integrated 
reporting. The pilot programme will run 
until September 2014, so participants 
can test the draft framework in their 
reporting cycles
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The framework lays the foundations 
for a new reporting model that will 
enable businesses to communicate 
concisely how they create value over 
time. An organisation’s business 
model is the vehicle by which it 
creates value. That value is embodied 
in the capitals that the organisation 
uses and affects. The assessment 
of an organisation’s ability to create 
value in the short, medium and long 
term depends on understanding the 
connectivity between the business 
model and a wide range of internal 
and external factors. 

An integrated report prepared in 
accordance with the framework will 
disclose those factors:

* Integrated reporting recognises that 
value is not created by or within an 
organisation alone, but is:

* influenced by the external 
environment (including economic 
conditions, technological change, 
societal issues and environmental 
challenges), which creates 
the context within which the 
organisation operates;

* created through relationships 
with others, including employees, 
customers, suppliers, business 
partners, and local communities;

* dependent on the availability, 
affordability, quality and 
management of  various 
resources.

* Integrated reporting therefore 
aims to provide insight about the 
following factors:

* the external environment that 
affects the organisation;

* the resources and relationships 
used and affected by the 
organisation, referred to in the 
framework as the ‘capitals’;

* how the organisation interacts with 
the external environment and the 
capitals to create value over the 
short, medium and long term.

*An integrated report results in a 
broader explanation of  performance 
than traditional reporting by 
describing, and measuring where 
practicable, the material elements of  
value creation and the relationships 

between them. In particular, it makes 
visible all the capitals on which value 
creation (past, present and future) 
depends, how the organisation uses 
them and its effects on them.

*The mission and vision 
encompassing the entire 
organisation set out its purpose and 
intention in clear, concise terms.

*Those charged with governance 
are responsible for creating an 
appropriate oversight structure, 
within which the various elements 
are in dynamic flux. 

*Continuous monitoring and analysis 
of  the external environment in 
the context of  the organisation’s 
mission and vision identifies relevant 
opportunities and risks. 

*The organisation’s strategy 
identifies how it intends to maximise 
opportunities and mitigate or 
manage risks. It sets out strategic 
objectives and strategies to achieve 
them, implemented through resource 
allocation plans. 

Framework fundamentals
We provide key extracts from the consultation draft of the integrated reporting framework, 
picking out the essential threads that will weave a more effective reporting structure
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FINANCIAL
MANUFACTURED
INTELLECTUAL
HUMAN
SOCIAL AND RELATIONSHIP
NATURAL

 THE CONSULTATION DRAFT, WITH
 DETAILS OF HOW TO COMMENT, IS AT
 www.theiirc.org/consultationdraft2013

 THE CONSULTATION DRAFT, WITH THE CONSULTATION DRAFT, WITH
 DETAILS OF HOW TO COMMENT, IS AT DETAILS OF HOW TO COMMENT, IS AT
www.theiirc.org/consultationdraft2013

*At the core of  the organisation is 
its business model, which draws 
on various capitals in one form or 
another as inputs and, through its 
business activities, converts them 
to outputs (products, services, 
by-products and waste). The 
organisation’s activities and outputs 
affect the capitals. Some capitals 
belong to the organisation while 
others belong to stakeholders 

 * THE SIX CAPITALS

or to society more broadly. The 
organisation and society therefore 
share the cost of  input capitals and 
the value created by the organisation.

*The organisation needs information 
about its performance, which 
involves setting up measurement 
and monitoring systems to provide 
information for decision-making. 

*The system is not static; regular 
review of  each element and its 
interactions with other elements, 
and a focus on the organisation’s 
future outlook, leads to revision 
and refinement.

The consultation deadline is 15 July.

The essence of integrated reporting is that an organisation creates (or 
destroys) value over time by using, and affecting, the six capitals (or resources 
and relationships) listed here in the context of its external environment (those 
aspects of the legal, commercial, social, environmental and political context 
that affect it). 

The value that is created, or destroyed, is stored in the capitals that flow 
through the organisation. Changes in the capitals over time are, therefore, the 
measure of  value created or destroyed by the organisation.

What goes on inside the organisation determines how it interacts with the 
external environment, what capitals it uses and how it affects them. This is the 
organisation’s unique value creation story, which integrated reporting, and in 
particular the integrated report, seeks to demonstrate.
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Left: Coca-Cola already publishes a 
sustainability report and has been 
engaged in gap analysis to help identify 
what the business needs to be able to 
produce a fully fledged integrated report

Above: Microsoft, like many IT 
companies, recognises that human and 
intellectual capitals are its lifeblood, 
and is seeking to clarify the links and 
interdependencies with financial capital
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In his latest quarterly report, ACCA’s Manos Schizas explains why 
the surge in optimism about prospects for the global economy 
recorded earlier this year is likely to prove short-lived

Just under 2,000 finance 
professionals took the 17th edition 
of the ACCA/IMA Global Economic 
Conditions Survey in late February and 
early March – and painted a picture 
of increasing optimism across most 
parts of the world. Nearly one-quarter 
(24%) of respondents said they were 
more confident about the prospects 
for their organisations than they had 
been three months earlier, up from 
19% in late 2012. Over two-fifths 
(43%) believed the global economy 
was improving or about to do so, up 
from 30% in the previous quarter.

This wave of  optimism was evident 
across the board, with members in 
large corporates perhaps a little more 
buoyant than others. The Americas, 
Western Europe and South Asia led the 
recovery, while Africa, weighed down 
by a very challenging environment 
for SMEs and non-profits, provided a 
significant and worrying exception. 

While the rise in global business 
confidence remained significant even 
after controlling for changes in the 
composition of  our sample, it also 

CONFIDENCE GAINS WERE 
NOT, ON THE WHOLE, DUE TO 
IMPROVED FUNDAMENTALS

 *THE VIEW FROM IRELAND
Despite on-going austerity, Ireland has performed surprisingly 
well over the last year, and recorded larger confidence gains in 
early 2013 than any other of the major ACCA and IMA markets.

This was primarily the result of  business opportunities picking 
up slightly, both quarter-on-quarter and year-on-year, after 
declining through the second half  of  2012. Overall this is a weak, 
but still encouraging trend. Moreover, following Ireland’s crushing 
credit crunch, access to growth capital has been improving almost 
consistently in the last year and half, and continued to do so in the 
last quarter.

On the other hand, pressures on cashflow and orders are up, 
building on a consistent upward trend since mid-2012.  Reported 
FX volatility and inflation are also on the rise, and grew 
substantially in Q1. As a result, business capacity building has 
slowed in early 2013, but is still above last year’ levels and 
shows an overall upward trend. Similarly, reported investment 
opportunities fell in early 2013 and are down year on year as well.

remained significant after taking into 
account such fundamental factors as 
changes in business revenues, access 
to finance, cashflow conditions and a 
range of  value-added opportunities. 
This is not good news as it means the 
confidence gains were bigger than could 
be justified by improved fundamentals.

This is not to say the fundamentals 
did not improve at the global level. 
Access to finance has become easier 
since late 2012, and although capital 

spending is flat, employment and 
investment in staff  development are 
both growing, driven by rising orders. 

The problem is that all this new-
found optimism depends crucially 
on expectations of  a stronger global 
recovery, and I believe that much of  
this optimism is seasonal; it showed 
up in early 2012 and in previous 
first-quarter surveys, and is generally 
reversed as the year draws to a close. 
Remember, many finance professionals 
work in industries that hire and pay 
bonuses in the first quarter; that’s 
bound to lighten the mood, even before 
one counts the festive boost observed 
in much of  Asia around the time of  the 
Chinese New Year.

There is one more reason to expect 
a significant loss of  confidence in the 
second quarter of  2013. Fieldwork 
for Q1 was already almost complete 
on 16 March when news emerged of  
the controversial Eurogroup decision 
to impose a depositor levy as part 
of  the resolution plan for troubled 
banks in Cyprus. It’s obvious that 
this measure, later adjusted to a 
depositor and bondholder bail-in, has 
strongly influenced confidence in the 
banking sector of  eurozone countries, 
but it’s unclear how businesses have 
responded. Our Q2 survey will consider 
the issue in detail.

 *THE VIEW FROM  *THE VIEW FROM  *

20 Taking the pulse 
of the global economy
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The views of ACCA members are 
highly valued and receive widespread 
media coverage – in fact, our quarterly 
economic survey is ACCA’s most cited 

publication. So why not have your 
say when the next quarterly survey 
opens in late May 2013? Everyone can 
participate – simply look for the link 

in AB Direct or watch out for the email 
invitation. The survey is carried out in 
association with the US-based Institute 
of Management Accountants (IMA).
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GOVERNMENT SPENDING
While a slim majority of ACCA members in Western
Europe support further spending cuts in their 
countries over the next five years, their appetite for 
austerity has lessened as Europe’s recovery has 
weakened – and they think politicians will follow suit.
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THE ACCA CONFIDENCE INDEX
The Confi dence Index assesses business confi dence among ACCA members by subtracting 
the percentage saying they have lost confi dence from the percentage who still have it

The ACCA Confidence Index 
correlates strongly with 
economic growth globally. 
A reading of below -13 
suggests the economies 
of the developed world are 
contracting and the global 
economy is grinding to a halt.

TAKING THE GLOBAL TEMPERATURE
The ACCA Confidence Index reveals much less 
pessimism in mainland China than in the rest of South 
East Asia, although few regions were optimistic.

Total Q4 2010–Q1 2013 sample: 17,657 responses from ACCA members around the world

21Taking the pulse 
of the global economy
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Seeing red: Pakistanis burn posters of 
cricketers Salman Butt and Mohammad 
Asif, who were jailed for their part in fixing 
a Test match against England in 2010S

ports regulators, police and 
other players in the emerging 
global scandal over match-
fixing and other forms of 

bribery, fraud and corruption need 
more dedicated accounting skills 
in-house to prevent, detect and 
prosecute offences. That’s the view 
of Dr Graham Brooks, a leading 
independent analyst of sports crime 
and senior lecturer at the Institute of 
Criminal Justice Studies (ICJS) at the 
University of Portsmouth, in England. 
‘Sporting institutions are behind the 
curve and need specialists including 
people trained in forensic accounting 
within them,’ he says.

Brooks is among numerous financial 
and law enforcement professionals 
concerned about the problems faced 
by sports regulators such as the Union 
of  European Football Associations 
(UEFA), the Fédération Internationale 
de Football Association (FIFA), the 
International Olympic Committee (IOC) 
and the International Cricket Council 
(ICC) as big money flows into sport 
through sponsorship, TV rights and 
betting (illegal, legal and online).

Brooks believes that large sports 
organisations focus too much on 
generating commercial revenue and too 
little on the integrity of  their sports.

Organised crime
His championing of  financial experts 
in professional sport follows recent 
revelations by EU law enforcement 
coordinating agency Europol after 
spending 18 months with police 
teams from five European countries 
investigating a criminal network fixing 
football matches around the world. 
It concluded that an organised crime 

syndicate with roots in Singapore had 
generated more than €8m in betting 
profits and made over €2m in corrupt 
payments; 14 people have already been 
convicted and sentenced to a total of  
39 years in prison.

Speaking at the agency’s Dutch 
HQ in February, Europol director Rob 
Wainwright said it highlighted ‘a big 
problem for the integrity of  football 
in Europe’ as well as globally. ‘This is 
match-fixing activity on a scale that 
we’ve not seen before.’

Brooks says that many legal betting 
organisations have a vested interest in 
sports being ‘clean’ as people will not 
bet if  they think there is widespread 
rigging of  results. These companies 
have the experience and systems to 
detect unusual betting patterns. ‘They 
report this but the sports authorities 
are just too slow or incompetent, or do 
not have the right people in place to 
deal with it,’ says Brooks. 

‘When something goes wrong, 
the police are called in, but by then 
they are chasing the money and it’s 
disappeared.’

Studies by Brooks and others 
suggest limited capacity and 
propensity on the part of  police in 
the UK to investigate fraud allegations 
because they focus on key performance 
indicators of  local concern, which 
might not include sports fraud. 

‘So in the UK you have a lack of  
focus from the sporting institutions 
and limited capability within the police 
to deal with this problem,’ Brooks 
says. ‘It’s an organised crime 
syndicate’s dream.’

Legal betting is only part of  the 
picture. Various sources including FIFA 
cite the estimated size of  the global 

sports betting market at between 
US$350bn and US$400bn a year. And 
IOC president Jacques Rogge claims 
that US$140bn of  this is illegal. Most 
such wagers are in cash, which is hard 
to follow without the help of  informants 
and confessions by offenders. 

Net tightens
Despite the difficulties, sports and 
betting company directors need to 
be concerned about their personal 
exposure to these problems. There 
is the threat of  jail and fines for 
offences variously defined as cheating, 
corruption, fraud, giving and receiving 
bribes, or failing to report a known or 
suspected offence. The international 
nature of  match-fixing is also driving 
cross-border cooperation between 
sports regulators and law enforcement 
agencies. The net is tightening.

A 2012 European Commission 
survey Match-fixing in sport: a mapping 
of criminal law provisions in EU 27 
summarised offences and penalties for 
match-fixing in the EU. The practice 
is criminalised in all EU states but 
there is a lack of  consistency. At one 
extreme, sports fraudsters in Germany 
and Greece can be jailed for up to 
10 years. In the UK, a slew of  laws 
provide for fines and jail sentences 
from a few months to seven years and 
upwards depending on the gravity 
of  the offence. At the other extreme, 
sports fraud in Italy is punishable by a 
maximum of  two years in jail and fines 
of  less than €5,000.

ROOTING OUT RIGGING
Fears of widespread match-fi xing by organised crime syndicates have spurred sports 
regulators and law enforcement agencies to up their game against rigged results

22
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Political will is strengthening. In 
its Nicosia Declaration in September 
2012, the EU, the European 
Commission and others declared 
match-fixing ‘one of  the most serious 
threats to contemporary sport’. It 
called for ‘dissuasive, effective and 
proportionate sanctions, including 
criminal and disciplinary sanctions’ to 
be put in place and enforced.

It also called on member states to 
prioritise the prosecution of  serious 
match-fixing cases, particularly those 
with cross-border implications, and 

noted a need for ‘urgent, concerted, 
and coordinated efforts from public 
authorities, the sport movement and 
betting operators’.

The European Commission is 
drafting formal guidance on best 
practice for preventing and combatting 
betting-related match fixing in 2014. 
Brussels has stressed it will continually 
assess whether actions taken at 
national level provide an adequate EU 
framework for online gambling or if  
additional measures will need to be 
taken at EU level. 

Money laundering
The EU is currently debating a fourth 
anti-money laundering directive and 
there are suggestions that the reformed 
law could extend to sports betting 
organisations, with the specific aim 
of  identifying bettors. Sports betting 
legislation is currently regulated on a 
national rather than an EU basis.

Identifying who gains could be vital 
in addressing a major problem: the 
difficulty of  proving that a game has 
been thrown or that individual players 
have rigged results rather than just 
having had a bad day on the pitch.

Meanwhile, the Council of  Europe 
(an organisation that pre-dates the 
EU and promotes co-operation on 
human rights and legal standards) is 
awaiting delivery of  a draft convention 

‘YOU HAVE A LACK OF FOCUS FROM THE SPORTING 
INSTITUTIONS AND LIMITED POLICE CAPABILITY. IT’S 
AN ORGANISED CRIME SYNDICATE’S DREAM’

23
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on the manipulation of  sports results. 
When the draft appears, the Council 
will decide whether to finalise it as a 
political convention or make it a non-
binding legal instrument.

In another sign of  the times, 
international police coordinating 
agency Interpol along with FIFA, 
UEFA and the Italian ministry of  the 
interior hosted 200 delegates from 
50 countries at a conference in Rome 
in January to discuss prevention and 
investigation of  football match-fixing. 
The gathering also included officials 
from other international organisations, 

national football associations, players 
and referee representatives, betting 
organisations, gambling regulatory 
authorities and law enforcement.

After the conference, John Abbott, 
steering group chairman for an Interpol-
FIFA initiative on corruption in football, 
said: ‘We got very common agreement 
on the way forward and the importance 
of  tackling match-fixing more effectively 
from now and into the future.’ Concrete 
steps have yet to be agreed, but Interpol 
and FIFA plan a rolling series of  events 
to raise awareness and make more 
detailed plans.

An Asian version of  the conference, 
held in Kuala Lumpur, Malaysia, 
followed in February. Yet with so 
many vested interests and little 
joined-up thinking to date, truly 
effective and speedy change may 
involve the unthinkable, warns 
Brooks: ‘It may take a Lehman 
Brothers of  the sporting world – a 
big-name football club to go under 
– before people wake up and say 
something’s amiss here.’

Robert Stokes, journalist

24
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[Engaging in the IIRC’s consultation is vital in 
developing the integrated reporting framwork, 
says ACCA president Barry Cooper

It has always been a source of pride to me that ACCA 
has been at the forefront of developments within the 
accountancy profession – the move to ensuring that our 
syllabus was based on International Financial Reporting 
Standards (IFRS) being just one.

Now ACCA is once again demonstrating its pioneering 
credentials by not only being one of  the first adopters of  
integrated reporting (IR) – having produced our most recent 
annual report to IR principles – but also by calling for the 
business community, companies and investors alike to 
ensure they help shape the future of  IR.

 We have urged these groups to respond to the 
International Integrated Reporting Council (IIRC) 
consultation draft on an integrated reporting framework 
to help develop a new corporate reporting model. This will 
enable organisations to communicate their activities more 
effectively and provide clear information to stakeholders.

 ACCA, as a committed member of  the IIRC, believes that 
responding to the draft is important, so that any resulting 
reporting framework reflects the needs of  an increasingly 
complex and demanding global market. 

 In my meetings with members, employers and tuition 
providers, many have commented favourably on our first annual 
report produced along IR lines – which enabled our stakeholders 
to see the bigger picture brought together in what is hopefully an 
easily digested document. Our next report will be another step along 
the IR route.

 But this initiative is not only an opportunity to demonstrate 
leadership and innovation in the accountancy profession. 

 It is also critical that those you advise play their part in helping 
to shape the future of  integrated reporting, by looking at issues and 
challenges which can be addressed now and which ensure that the 
IIRC gets the full picture.

 You have a critical role to play, and I urge you and your 
companies to engage in the consultation process.

Professor Barry J Cooper is head of the School of 
Accounting, Economics and Finance at Deakin 
University, Australia

Don’t ignore the draft

Comment
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26 Comment

[Incoming president of ACCA Ireland Diarmuid O’Donovan 
on the opportunities ahead

Following changes to the ACCA 
Ireland constitution last year, and the 
introduction of seven new members’ 
panels, I have no doubt that 2013 will 
be seen as a year of transition and 
increased diversity for the organisation. 

Membership of  ACCA has never 
been about playing a particular type 
of  accountancy role or working in a 
particular sector – rather it has been 
about facilitating people on diverse 
and rewarding career paths across the 
different strata of  business and society. 

One of  my key objectives as president 
will be to provide the best possible 
start for the new panels, and to 
encourage members who may not have 
participated in the past to become 
actively involved in them. Collectively, 
ACCA Ireland represents an exceptional 
pool of  business talent and the new 
panels offer an unrivalled opportunity 
to build clusters of  expertise and 
excellence, to share useful knowledge 
and, most importantly, to take ACCA 
Ireland in the direction that is most 
beneficial to its members.

Member needs
As a professional organisation, ACCA 
has always been notable for its 
commitment to continuous professional 

Growth and renewal

Diarmuid O’Donovan
ACCA Ireland president

development (CPD). There can be 
no one provider or source of  all 
the knowledge members need: the 
traditional venue-based model is 
not going to go away, and, indeed, 
its value as an opportunity for 
networking has only increased its 
importance, but we also recognise 
that the online model must play a 
greater role in CPD provision and in 
meeting member needs across the 
diverse range of  sectors they serve. 

The president of  ACCA Ireland is, 
above all, a representative of  the 
members and I look forward to using 
all the resources at my disposal to 
be your voice and to represent your 
concerns at both a national and 
international level.

While 2013 will, of  course, be 
another year of  economic challenge 
for many of  our members; I am 
committed to ensuring they will 
also see it as a year of  renewal 
and growth. ACCA is a dynamic 
organisation and a great career 
option. As one of  its ambassadors in 
the year ahead, I will work to ensure 
this is a message that is spread far 
and wide.
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Q What lessons have you learned about 
business?
A Planning is key to the success of  any 
business and you must be willing to allocate 
adequate time to it. While many find it 
hard to see an immediate return on this 
time, I believe it is invaluable and has to 
be part of  the normal working week. Good 
communication with clients and staff  is 
hugely important and makes for stronger 
relationships. When you have clear lines of  
communication, problems are addressed 
sooner and tend to be much easier to 
resolve. Business can be very hard and 
unforgiving at times; you will suffer setbacks, 
expect them, deal with them, learn from 
them and move on.

Q What tips would you pass on to others?
A Surround yourself  with capable people, 
listen to them and allow them to make 
decisions. If  you want to be successful you 
must be prepared to put the work in, as the 
saying goes ‘the only time success comes 
before working hard is in the dictionary’. It 
is also important to try to get the work/life 
balance right. It can be a struggle at times, 
but remember it is never too late to change.

Q What do you see as your key challenge for 
the year ahead?
A Getting out the message that accountants 
are not just for filing tax returns and 
preparing accounts, we can add real value 
to our clients by providing the information 
and guidance needed when making business 
decisions. We will also continue to further 
develop and promote the financial services 
side of  our practice. We see a huge need for 

quality, independent financial advice from 
professionals who put the client before 
commission.

Q Tell us about McLaughlin McGonigle?
A MLMG is a two-partner general practice 
currently employing 12 people. Our 
services include accounting and business 
consultancy services, tax compliance and 
planning on both sides of  the border, 
together with a specialist insolvency and 
forensic accounting service. As mentioned, 
we also have a financial services arm, 
advising on pensions, savings, investments 
and maybe, most important of  all, 
protection polices. Our clients range from 
individuals and sole trades, to public and 
not for profit organisations, SMEs, and 
large international companies.

* Business hero
 Michael O’Leary

* Currently reading
 This is Our Year by Declan Bogue

* Favourite restaurant
 Railway Tavern, Fahan, Co. Donegal

28 Timid times

31 The view from 
Andrew Guiney and 
Talent trends

The view from:
Donegal: Cathal McLaughlin FCCA, 
McLaughlin McGonigle Chartered 
Certifi ed Accountants

 *FAST FACTS

WE WANT YOUR VIEW 
If you’d like to feature on this page
get in touch at donal.nugent@accaglobal.com

 Donegal
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The economy has been stuck firmly 
in first gear for a long time and 
accountancy practices are no more 
immune to the impact of the 
slowdown than their clients. A recent 
UK survey by publishers Bloomsbury 
Professional suggested that 
accountancy firms are running out of 
steam. The survey showed that a 
mere 11% of firms are likely to move 
into a new sector, only 15% are 
thinking about organic growth 
through opening a new office in a bid 
to boost profitability and half that 
number, just 8%, would take the 
bolder step of considering poaching 
rivals’ senior teams. 

Martin Casimir, managing director 
of  Bloomsbury Professional, said: 
‘Accountancy firms are adapting to a 
slow growth market and they seem to 
be doing that by adopting less 
aggressive expansion plans. Firms 
understand that it will be tough to 
increase profits in the current market 
by growing turnover organically or by 
acquiring teams or smaller rivals.’

Valuation
If  running the practice so it pays a 
decent income is tough, maybe a 
merger or an acquisition would solve 
the problem. But if  the Bloomsbury 
survey is right the chance of  doing a 
deal looks slim. Just under one in four 
– 24% – said that a merger was likely 
or possible. In Ireland, professional 
practice merger and acquisition 
activity has also slowed considerably. 
Older practitioners are staying on 
longer to rebuild retirement savings 
and, as times get tough, the question 
of  valuation becomes more fraught. 
Just like selling your house in a 
market subsiding through a lack of  
confidence, the first problem is 
valuation. It is a familiar picture to 
Andrew Jenner, director of  Kato 
Consulting which offers strategic 

28 Practice

Timid times
UK and Irish accountancy fi rms are responding to tough 
times by becoming less aggressive, dashing the hopes 
of baby boomer practitioners looking forward to a 
comfortable retirement
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consultancy to accountancy firms: 
‘Partners wanting to sell – especially 
when retirement is on the horizon – 
will take a view of  the value of  the 
firm which may be based on multiples 
of  gross recurring fees which just 
don’t make sense to a potential 
buyer.’ Goodwill in an Irish context is 
generally a function of  profitability 
and, with profits under pressure, 
valuations have dropped and vendor 
financing is increasingly the only 
financing available. 

And, unlike the housing market, 
selling partners can’t look to a 
shortage of  supply to rescue them. 
Over the next few years the sector is 
set to see a glut of  partners thinking 
about how to cash in. The baby 
boomer generation is reaching its late 
50s or early 60s and deciding it is 
time to close the ledgers and take up 
the golf  club. But the exit may not be 
an easy one. Jenner said: ‘It is hard to 
persuade senior managers or salaried 
partners to make the leap to become 
equity partners. Younger accountants 
are more risk averse.’ If  that is true 
then partners who have not 
unreasonably been relying on selling 
the business they’ve built up over 
decades may have to look to merge 
not sell as the only viable exit plan. 
But that brings its own set of  
problems: buyers want to ensure that 
the acquired fees stay with the new 
firm. To counter the problem of  
clients heading for the door the 
exiting partners may have to stay 
around longer than they would like 
and accept payment on the drip 
rather than one big substantial lump 
sum.

One of  the issues that may force 
accountants into merger and 
acquisition action is the intense 
pressure on fees which shows no sign 
of  abating (see box). Jenner said: ‘At 
the start of  the recession it quickly 

became evident that firms were going 
to struggle to quickly grow their top 
line. Clients immediately started 
applying fee pressure insisting on what 
they saw as keeping fees at a 
reasonable level and over the past few 
years there has been much more price 
competition.’ In Ireland, the market 
has seen a glut of  part-time and 
start-up practices operating on 
overheads based on the cost of  a spare 
bedroom and who are aggressively 
competing at the smaller end of  the 
market. At the top end of  the market, 
the mid-tier and Big 4 are competing 
aggressively on price with the SMPs. 
The resultant squeeze on the middle is 
making life for the small sole practice 
extremely difficult. 

Turnaround
According to Jenner, firms which are 
prospering despite the squeeze are 
those which have looked hard at their 
structures and processes and been 
prepared to make some radical 
changes. He said: ‘Partners have to 
find fresh ways to do things. That 
means making the structure of  the 
firm slicker concentrating on quicker 
turnarounds – in terms of  completing 
the work, billing and getting paid – and 
working out how to make the client 
respond better.’ Jenner cites one firm 
in the north of  England which, 18 
months ago, had a turnaround time on 
an average piece of  work of  around 
eight weeks but now that has been 
reduced to five. In Ireland, the firms 
doing well have been those that are 
more efficient but also adding value 
and, therefore, retaining clients in the 
face of  fee competition. 

Radical re-organisation has taken 
place across all sectors to ensure 
survival so why should accountancy 
firms be exempt? The old model of  
partner with his or her portfolio of  
work which is often like a personal 

fiefdom no longer makes the best 
commercial sense. While some 
partners will clearly resist, firms 
may be more profitable and more 
sustainable by organising 
themselves across service lines 
where the partners devolve the 
work to focussed business service 
units with proper workflow 
solutions. It is not a new idea but it 
may be the only way ahead for 
many more firms in these 
straitened commercial times. 

It is likely that when the economy 
does manage to engage a higher 
gear the shape of  the accountancy 
sector will have changed 
significantly. The structure of  the 
firm that has held sway since 
Victorian times may be past its 
sell-by date. Prompting that radical 
change is partners’ pursuit of  profit 
today and realisable value 
tomorrow. At least you can’t accuse 
them of  not understanding what 
the rest of  us are going through. 

Peter Williams, journalist

Practice 29

 *LOWBALLING

The practice of lowballing has 
surfaced from time to time in the 
accountancy sector. These stories 
tend to flare up about the big 
firms. But there are enough 
stories – never confirmed of 
course – from right across the 
country to suggest that desperate 
times have prompted an 
aggressive response by some 
firms. In Ireland, fees of say 
€25,000 for the traditional audit, 
accountancy and tax service have 
been sliced in half by rivals eager 
to add clients to their portfolio.
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31Corporate

Q What’s in your inbox at the moment?
A I work in the Central Bank’s Governance, 
Accounting and Auditing Policy Division 
and specialise in accounting issues. 
I also represent the Central Bank on 
accounting matters in the European 
Supervisory Authorities (ESA). From an 
accounting perspective the two big areas 
that are receiving most of  my attention 
are the IASB’s projects on IFRS 9 Financial 
Instruments especially phase II impairments 
and IFRS 4 Insurance Contracts.

Q What career tips would you pass on to 
others?
A I believe that it is very important to get 
involved in committees whether it is one 
of  the ACCA panels, a charity or sporting 
organisation. I believe that being on different 
types of  non-work committees helps to 
broaden your experience, improve your 
interpersonal skills and self-confidence while 
doing something that you enjoy! European 
authorities generally undertake their work via 
committees and working groups and I know 
that the skills and experience that I have 
gained by being on a number of  different 
committees, including chairing the ACCA’s 
Financial Services Network Panel, has really 
stood to me in my work in Europe.

Q What do you see as your key challenge for 
the year ahead?
A As I already mentioned, from an 
accounting perspective the IASB’s IFRS 
4 and 9 projects are going to have the 
biggest impact in the financial regulatory 

environment. My key challenge this year is to 
assess the impact that these new proposals 
will have on the financial services sector and 
work with the IASB through its due process 
in helping them improve the proposals to 
ensure that the new standards are as robust 
as possible. 

Q How do you plan to overcome it?
A Through the ESA accounting sub-working 
group structure we have met with the IASB 
as part of  their outreach activities. We have 
also been following closely the tentative 
decisions of  the IASB to ensure that we are 
in a position to interact constructively with 
the IASB when the relevant exposure drafts 
are issued during 2013.

* Currently reading
 Port Mortuary (a Scarpetta novel)

* Favourite restaurant
 Bon Appetit in Malahide (for special occasions)

* Holiday this year
 Family camping holiday in France

27 The view from Cathal 
McLaughlin and Timid 
times

32 Talent trends

The view from:
Dublin: Andrew Guiney FCCA, senior 
accountant in the Governance, 
Accounting and Auditing Policy Division 
of the Central Bank of Ireland

 *FAST FACTS

WE WANT YOUR VIEW 
If you’d like to feature on this page
get in touch at donal.nugent@accaglobal.com

Dublin
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THE ELIMINATION OF THE FINANCE FUNCTION’S
CONTROL OF FINANCE TRANSACTION PROCESSES
COULD EVEN REMOVE THE NEED FOR FINANCE 
SHARED SERVICE CENTRES OR OUTSOURCING

As the responsibilities of CFOs widen 
and global finance functions shake up 
the way they operate, the traditional 
career path up through the finance 
function is becoming less clear and 
less linear. This presents challenges 
for CFOs planning future talent 
strategies that will be successful for 
their organisations, and for ambitious 
finance professionals considering how 
to move on in their careers.

We have talked to a number of  
finance professionals at organisations 
such as Accenture, IBM, Deloitte and 
Pearson to put together a report 
looking at these issues, which we have 
summarised in this article.

The report suggests a 
number of  trends that 
could affect finance 
talent management in 
the future, and 
focuses particularly 
on the implications 
of  further growth 
in shared 
services, 
outsourcing, the 
rise of  global 
business 
services 
and their 
relationships 
with the retained 
finance 
organisation. We 
hope to stimulate 
the debate on the 
future of  talent 
management in global 
finance functions.

‘Super delivery’ hubs
The country destination map 
for shared services and outsourcing 
is well established, but we expect 
that organisations looking to set up 
finance shared service centres, or tap 

into business process outsourcing 
operations, will increasingly 
concentrate demand in a few cities 
where such operations will aggregate. 
These cities could become innovation 
hubs for finance operations and, 
through their association with large 
organisations’ brands, will represent 
low-risk, desirable choices for finance 
departments.

Talent not cost to drive location
Access to talent may take precedence 
over cost as a driver in places where 
finance operations through shared 
services and outsourcing are based, 
particularly as labour arbitrage 
continues to diminish. Organisations 
will look closely at the capability 
profiles in certain locations, matching 
skills to work, and source and invest 

in senior talent in locations that 
they view as key talent pools. 

As a result, the finance career 
proposition may become 

location-sensitive. 

Technology and 
robotic software
With the increasing 
cost of  infrastructure 
and wage inflation for 
finance operations 
in the usual offshore 
locations, labour-
intensive models 
are becoming less 

attractive. While the 
last 10 years have seen 

increasing automation 
of  transactional finance 

activities, there remains 
a question as to whether 

levels of  adoption will change 
the game. If  they do, impacts 

may range from the need to move 
the provision and control of  finance 
transactions back to an ‘onshore’ 
environment through to decisions 
to move the control of  financial 
transactions from the finance function 

Talent trends
How will tomorrow’s fi nance function look and how will this affect talent strategies for global 
business? In new research, Jamie Lyon and Deborah Kops identify seven future trends
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to internal customers – the end users 
themselves. This effective elimination 
of  the finance function’s control of  
finance transaction processes could 
perhaps even remove the need for 
finance shared service centres or 
outsourcing. In the retained finance 
organisation, with the growing 
digitisation of  business, there will be 
a greater need to extrapolate, forecast 
and correlate ever increasing rich 
customer data sets, extending the 
boundaries of  traditional ‘business 
partnering’ activities. Is the finance 
function the natural source of  talent 
to supply people into this important 
area in the future?

Global business services
Finance career paths could be 
profoundly affected by global business 
services (GBS) implementation, with 
its trend towards aggregating the 
design and control of  the business 
model across the enterprise from an 
operational standpoint. The cross-
functional leadership required to 
manage GBS operations not only 
requires additional, and different, 
management capabilities, but also 
creates greater opportunities for 
broader enterprise leadership for 
finance professionals who aspire to 
positions beyond the finance function. 

‘Hollowing out’ the finance 
workforce
The shift towards adoption of  finance 
shared service and outsourcing 
models has changed the nature of  
the finance workforce, disrupted 
traditional career hierarchies and 
pathways, and ‘hollowed out’ finance 
careers in the retained finance 
organisation, causing a wide range 
of  career development structural 
implications that businesses and 
finance functions must address. 

Teuta Bakalli FCCA, CFO of Pepper Europe
‘As the role and responsibilities of  many CFOs broaden, it’s essential they are 
supported by a capable finance team that can bring expertise across a wide 
range of  finance disciplines, from core fiduciary and control responsibilities 
through to partnering with the organisation to drive financial insight and to 
support the strategic direction of  the business.

‘As the role of  the finance function continues to evolve, as a CFO I see a 
number of  challenges we must meet in developing talent. A much wider range 
of  skills are now called into play – a strong technical finance understanding is 
an essential prerequisite, but increasingly it must be completed by a broader 
range of  business and management capabilities – strong communication 
skills, influencing skills and, of  course, commercial acumen in certain roles. 

‘There are other challenges too; the advent of  finance shared service models 
and offshoring of  core finance activities raises significant questions on how 
talent in global finance functions can be best nurtured between the service 
organisation and the rest of  the finance function – traditional finance career 
paths are becoming disrupted. The nature of  finance leadership itself  is 
evolving also, as CFOs’ leading global finance functions increasingly manage 
finance teams that span different countries, cultures, working practices and 
languages, calling into play much broader leadership qualities.’

Teuta Bakalli is one of a number of finance professionals featured in 
the new ACCA report Talent and capability in global finance functions

 *TALENT PERSPECTIVE

 TO READ ACCA’S NEW TALENT REPORTS, VISIT 
 www.accaglobal.com/transformation

Increasing performance 
expectations 
Finance leadership will have to rethink 
its talent imperative aggressively, 
looking carefully at capabilities and 
at the finance function’s relationship 
with the business in order to help the 
business create value and growth. 
As a result, there may be a push to 
move even more ‘higher-value’ finance 
activities out into a shared service or 
outsourced environment, freeing up the 
retained finance function to intensify 
its focus on providing insight. 

Global workforce planning
Increasingly, viewing finance talent 
only through the lens of  the finance 
function will be a suboptimal 
approach, running counter to the 

reality of  today’s more matrixed, 
complex and virtual business 
structures, particularly with the 
introduction of  shared service and 
global business service operations. 
Effective global workforce planning 
across the finance organisation must 
play out at various levels: functionally; 
within a shared service or GBS context; 
geographically; and within different 
layers of  management. 

Jamie Lyon FCCA is head of corporate 
sector at ACCA and leads its finance 
transformation research programme. 
Deborah Kops is managing principal 
of consultancy Sourcing Change, and 
formerly a founding partner of one of 
the first global business processing 
outsourcing (BPO) units.

 TO READ ACCA’S NEW TALENT REPORTS, VISIT 
 www.accaglobal.com/transformation

 TO READ ACCA’S NEW TALENT REPORTS, VISIT 
 www.accaglobal.com/transformation
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Cy Vance, Manhattan district 
attorney, addresses the audience

If asked to picture a crime scene, 
most people conjure up a vision of 
flashing police lights, splattered blood 
and barriers of plastic tape. But this 
image is behind the times, says Cy 
Vance, Manhattan district attorney. 
‘The crime scene of this century is 
the internet,’ he warned, speaking at 
an ACCA conference in New York at 
the end of February. ‘As the high-
tech and digital world becomes more 
sophisticated so do criminals who are 
using technology to take advantage of 
unsuspecting victims.’ 

Vance’s worry is borne out by a flurry 
of  data detailing a sharp rise in IT 
attacks. As many as 71 million people 
in the US suffered from cyber attacks – 
costing them around $21bn in damage 
– according to CNET.com. A study by 
Deloitte reported that costs related to 
cybercrime had climbed to nearly $6m 
a year on average for the companies 
they surveyed, while computer attacks 
on the US government had multiplied 
more than six-fold in recent years. And 
the US is far from alone. 

Across the globe, computer crooks 
have become a menace that companies 
ignore at their peril, according to a 
panel of  experts who spoke at the ACCA 
conference at Pace University in New 
York. The aim of  the gathering was to 
help companies work out how to protect 
themselves from this new generation of  
digital delinquents. But experts are also 
clear that businesses will need plenty 
of  help from government, law 
enforcement and universities. 

The greatest vulnerability, said ACCA 
chief  executive Helen Brand, is often 
among mid-sized companies. ‘Very 
large and complicated organisations 
at least have the resources to invest 
heavily in defending themselves,’ she 
argued. Meanwhile, smaller companies 
are less often targets and have small 
systems, so that any threat is easier to 

contain. The biggest challenge instead 
lies with the medium-sized companies, 
which can afford fewer IT specialists 
to protect them, yet make a tempting 
target for criminals. Closing this gap 
requires leadership from the very top 
of  an organisation, Brand said. This 
is not an issue that can be left solely 
to the technology team. 

One alluring but possibly deceptive 
short-cut for companies is cyber 
insurance. This is not the panacea it 
initially seems, said Kelly Bissell, a 
principal at Deloitte & Touche. ‘Cyber 
insurance is still in its infancy,’ he told 
the audience. Most policies will not 
fully cover the costs resulting from an 
IT breach. Worse still, if  the insurer can 
prove that the company neglected to 
institute proper measures to defend 
itself, they can refuse payment. So far, 
only around a fifth of  companies have 

bought specific insurance against cyber 
attacks, according to Zurich Insurance. 

Instead there is no substitute for 
taking more direct action. Many 
companies have not been sufficiently 
pro-active, according to recent surveys. 
One Harvard Business School Review 
found that, while three-quarters of  
respondents expressed concern about 
IT security, only 16% had designated a 
tech chief  to oversee cyber risks. Less 
than half  had increased their spending 
to protect against attacks.

The price of  apathy
Such neglect could cost companies 
dearly. ‘Criminals are looking for easy 
targets,’ argued Christopher Novak, who 
co-founded the investigative response 
unit for phone company Verizon. As a 
result, the least diligent companies can 
become a magnet to criminals. Merely 
meeting the standards set by regulators 
does not guarantee safety. Even 
companies that spend lavishly on 
top-quality software to defend their 
IT systems, Novak warns, often then 
neglect the basics, including the 
quality of  firewalls. This, he says, is 
much like a home owner installing a 
state-of-the-art alarm system only to 
leave their front door open.

It is also not sufficient just to be 
vigilant to outside threats. After all, 
a business’ own employees have the 
greatest access to information. That 
raises the challenge of  how to vet 
insiders with access to sensitive 
information. This is even a problem for 
the US government, which has elaborate 
mechanisms for checking out potential 
employees for security clearance. One 
ever more common stumbling block for 
individuals seeking security clearance is 
a poor credit score, which might make 
people financially strained and therefore 
tempted by the easy money offered 
by criminal activity. This raises the 

Taking on cyberspace’s delinquents
An ACCA conference in New York on cybercrime tackled the thorny topic of combating the 
global threat from digital delinquents, and why it is crucial to preserve the ‘crime scene’
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‘EVERY NEW WAY OF PAYING FOR SOMETHING IS
VULNERABLE. WE MUST IDENTIFY VULNERABILITIES 
BEFORE A NEW METHOD GOES TO MARKET’

(L to R): moderator Paul Mahon, assistant special agent in charge of the US Secret Service New York Field Office; Kelly Bissell of 
Deloitte & Touche; ACCA’s Helen Brand; Darren Hayes, CIS program chair at Pace University; Joseph D Leonard, officer at Technology 
Services Group, Federal Reserve Bank of New York; Christopher Novak of Verizon; and executive district attorney David Szuchman

possibility that companies too may 
need to probe more deeply into the 
background of  key staff. 

Suppliers are frequently another weak 
point in a company’s defences. ‘The 
bad guys may think it is too difficult to 
hack into a big company, so they will 
target a supplier,’ warned Bissell. Large 
businesses need to keep tabs on the 
quality of  security systems of  suppliers 
– demanding proof  that they are taking 
adequate precautions. This can be 
especially difficult when dealing with 
overseas contractors. A vast amount of  
company data is now stored in India 
and other developing countries, making 
them a prime target for assault. 

ACCA’s Global Economic Conditions 
Survey showed that the second-highest 
country worried about cybercrime 
was India. ‘If  you think about where 
information is being held, there is so 

much outsourcing to this kind of  
market that cyber legislation in the US 
will not be enough,’ said ACCA’s Brand.

Card fraud abounds
A key message from the conference was 
that companies need to be especially 
vigilant when devising methods of  
payment. For a start, financial 
institutions have been trying to 
reinforce the security of  existing forms, 
such as credit and debit cards. One 
great hope is the introduction of  
chip-and-pin technology for the US, a 
device already prevalent in the UK. This 
is a vulnerability that criminal gangs 
have been exploiting, taking stolen cards 
from Europe across the Atlantic. The 
US payment industry has aimed to plug 
this technological loophole by 2015. 

Still, most experts on the ACCA 
panel were sceptical that this target 

would be achieved. More importantly, 
experts doubt that this will do more 
than plugging one leak of  many. As one 
technology becomes more fortified, IT 
villains move on to the next one. That is 
a big problem, since payment methods 
are constantly evolving. Tech experts 
believe that consumers will increasingly 
move towards paying with cell phones. 

‘Every new way of  paying for 
something is vulnerable,’ warned 
Deloitte’s Bissell. ‘The criminals try to 
stay on the cutting edge. This means 
we need to identify the vulnerabilities 
before a new method goes to market.’ 
His accounting firm encourages clients 
to talk to them about new payment 
offerings before they go live.

Of  course, there is only a limited 
amount that companies can do alone 
to protect themselves. Wise ones will 
make full use of  law enforcement to 
help. The stigma associated with being 
the victim of  a cybercrime has meant 
many companies are wary of  admitting 
their security has been breached. An 
added worry is that calling in the police 
will be highly disruptive, with officers 

35

AB_May_2013.indd   35 26/04/2013   14:32



ripping out servers and dragging 
them away to distant crime labs. 

Such fears are misguided, said David 
Szuchman, executive district attorney, 
chief  of  the investigation division at 
Manhattan District Attorney’s Office. 
‘We work collaboratively with companies,’ 
he pledged. That said, law-enforcement 
officials still have much work to do to 
fully get this message across. An 
unwillingness to alert the authorities can 
have disastrous results. One common 
problem is that companies wait too long 
before involving the authorities and in 
the meantime inexperienced IT staff  
obliterate the evidence needed to 
prosecute the perpetrators. This can be 
equivalent to erasing all incriminating 
fingerprints and cleaning up all blood and 
fibre samples before the police arrive. 
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‘WE WORK COLLABORATIVELY WITH COMPANIES… 
HOW [ELSE] DO WE GET THE HACKER SITTING 
IN BELARUS OR UKRAINE OR KAZAKHSTAN?’

and stopping IT bandits spread across 
the globe demands a concerted effort 
by states. The countries of  the former 
Soviet Union are a particular hotbed of  
criminality as there are large numbers 
of  well-educated IT professionals with 
few legitimate opportunities. 

This makes life hard for the police 
in rich countries since they do not 
generally have extradition treaties with 
these states and domestic criminal laws 
are weak or non-existent. ‘How do we 
get the hacker that is sitting in Belarus 
or Ukraine or Kazakhstan?’ asks 

Szuchman. At present, he com-
plains, the only solution is to lure 
them to countries where they can be 
arrested. 

A longer-term solution would be 
for rich nations to sign treaties with 
other governments to enable raiders 
to be prosecuted, wherever they are. 
That would require a concerted 
diplomatic drive by governments in 
North America and Europe. Cyber 
villains are becoming more prevalent 
and sophisticated. Still, there is 
optimism that, if  companies and 
governments take the threat 
seriously, the tide can be turned. 

Christopher Alkan, journalist based 
in New York

In all nations, the police need to 
evolve as fast as the criminals. Law-
enforcement officials need to be trained, 
not only in technology, but also in 
the law and business. There are new 
procedures on how to ‘tag and bag’ 
evidence so that it can be used in court. 
Without such efforts it will be impossible 
to clamp down effectively on criminals 
and call them to account.

The international nature of  
cybercrime is another reason why 
government and law enforcement are 
essential in the fight. Tracking down 
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IN THIS ARTICLE:
* 01 Personal insolvency comes a step 

closer.
* 02 Money laundering – new 

legislative proposals.
* 03 Revenue recognition – lots of  

lead time planned for introduction 
of  new standard.

* 04 Feedback on mortgage arrears 
resolution process. 

* 05 FRS 102 issued at last.

01 PIPS UPDATE
The current position is that persons 
wanting to be PIPs will need to register 
with the Insolvency Service of  Ireland 
(ISI). In their application they will 
need to provide evidence of  having 
undertaken a course of  study and that 
they have passed an assessment. The 
course is expected to be two days in 
duration with a two hour assessment 
at the end. ACCA has teamed up with 
the CPA Ireland to offer a joint course. 
There will be no grandfathering. The 
joint ACCA/CPA course will be held 
in two locations in May. Other non-
accounting organisations will also be 
offering PIP courses and assessments, 
but they will have a more extensive 
syllabus as the delegates will have 
to cover accounting issues which are 
a given for accountants. An external 
examiner has been appointed for the 
ACCA course. PIPs will also need an 
accountant’s certificate, confirming 
that the PIP has suitable accounting 
systems in place, however the wording 
for this certificate is still under 
discussion.
The licensing system is supposed to 
be up and running in Q2 2013 but 
we understand that the licensing 
arrangements have not yet been 
finalised. If  you are thinking of  
becoming a PIP, be aware that in most 
cases the work will involve extensive 
negotiation at the beginning followed 

by debt collection and bookkeeping for 
a period of  five or six years. A robust IT 
system will be needed to track receipts 
(and non receipts and reminders) and 
payments. A system for dealing with 
default on payment will also be needed, 
including knowledge of  the bankruptcy 
system.
The most profitable PIPs will be those 
that can generate significant volumes of  
business with an automated and efficient 
back office system.
The diary page (page 60) has details of  a 
two day personal insolvency practitioner 
course and exam taking place in Cork and 
Dublin. 
Further details are available at 
http://irelandbookings.accaglobal.com

02 MONEY LAUNDERING 
The Department of  Finance has published 
the Criminal Justice (Money Laundering 
and Terrorist Financing) (Amendment) 
Bill 2013. The Bill is to align the original 
Criminal Justice (Money Laundering 
and Terrorist Financing) Act 2010 to 
international standards and make other 
operational changes. 

03 REVENUE RECOGNITION
FASB has posted a summary of  board 
decisions on its web site in respect of  
the new Revenue Recognition accounting 
standard. It is suggesting that businesses 
will have a long lead in time between the 
issuance and the effective date of  a new 
converged revenue recognition standard. 
Entities will be required to apply the new 
standard for reporting periods beginning 
on or after 1 January 2017. The IASB and 
FASB boards are in the closing stages of  
a project that began in 2008 and which 
aims to create global comparability and 
eliminate some industry variability in 
how entities recognise revenue. FASB 
and IASB staff  have been directed to 
begin drafting the final standard, which 
is scheduled to be released by the middle 
of  the year.

Aidan Clifford FCCA, 
advisory services manager, 
aidan.clifford@accaglobal.com

Technically speaking
[ACCA’s Aidan Clifford rounds up some of the 

changes Irish accountants should be aware of
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04 MORTGAGE ARREARS
The Central Bank of  Ireland has 
released results of  its independent 
research into the experience of  
borrowers facing or in mortgage 
arrears who are engaging in the 
Mortgage Arrears Resolution Process 
(MARP). Borrowers surveyed were 
positive about their overall experience 
when interacting with their lenders 
during the MARP process, with 73% 
of  borrowers indicating that their 
lender had been professional in its 
dealing with them, and 64% noting 
their lender’s helpfulness. This is 
supported by the feedback from ACCA 
firms who are assisting borrowers. The 
number of  firms providing feedback 
was statistically too small to draw any 
conclusion; however, ACCA firms are 
reporting a mostly positive experience 
for borrowers with long-term 
forbearance proposals being accepted 
by the borrower in almost all cases. 

05 FRS 101 AND 102 
Certain entities are now able to 
apply either FRS 101 or FRS 102 
in the preparation of  their financial 
statements. In Irish auditor’s reports, 
the expression “Generally Accepted 
Accounting Practice in Ireland” is 
used to describe a financial reporting 
framework consisting of, Irish law and 
accounting standards issued by the 
Financial Reporting Council. Adoption 
of  the requirements of  either FRS 
101 or FRS 102 does not constitute 
use of  a different financial reporting 
framework and therefore there is no 
effect on the expression of  the auditor’s 
opinion: “the financial statements 
give a true and fair view in accordance 
with Generally Accepted Accounting 
Practice in Ireland …”. However, the 
introductory paragraph needs to make 
clear which accounting standards have 
been used in the preparation of  the 
accounts and the final sentence of  the 
introductory paragraph of  an auditor’s 

report should read as follows: “The 
financial reporting framework that 
has been applied in their preparation 
is Irish law and accounting standards 
issued by the Financial Reporting 
Council, including [FRS 101 Reduced 
Disclosure Framework] or [FRS 102 The 
Financial Reporting Standard applicable 
in the UK and Republic of Ireland]. 
In Northern Ireland the wording will 
be: ‘the financial statements have 
been properly prepared in accordance 
with United Kingdom Generally 
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Accepted Accounting Practice’ The 
introductory paragraph will say 
“The financial reporting framework 
that has been applied in their 
preparation is applicable law and 
United Kingdom Accounting Standards 
(United Kingdom Generally Accepted 
Accounting Practice), including [FRS 
101 Reduced Disclosure Framework] 
or [FRS 102 The Financial Reporting 
Standard applicable in the UK and 
Republic of Ireland]. The wording for the 
FRSSE audit report will not change.
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IR35
Assuming the Finance Bill remains 
unchanged and receives Royal Assent, 
IR35 tax legislation will be extended 
to office-holders for the 2013-14 tax 
year. This change applies where an 
individual supplies their services via 
an intermediary to perform the duties 
of  an office from and including 6 April 
2013. HMRC has updated its IR35 
FAQs.

This change applies when a worker’s 
personal services are supplied via an 
intermediary to perform the duties of  
an office, including when:
* A worker is personally appointed to 

perform the duties of  an office.
* An intermediary is appointed as a 

corporate office-holder and provides 
a worker to perform the duties of  
that office and the worker’s personal 
services are required.

* A worker is engaged both as an 
office-holder and to perform other 
duties in circumstances where they 
would be regarded as an employee 
if  they were engaged directly by the 
client.

* A worker has earnings from an 
employment that have already been 
subject to PAYE/NICs by a client but 
they are also engaged by that client 
as an office-holder.

The following example is provided:
A non-executive director who also 

provides consultancy services to an 
organisation will always be subject 
to IR35 for National Insurance 
contributions (NICs) and will be 
brought under IR35 for tax from 6 April 
2013 when performing their duties as 
holder of  the office of  non-executive 
director. However, IR35 will not apply to 
the consultancy services, unless they 
are provided in circumstances when 
the worker would be regarded as an 
employee if  they had been engaged 
directly by the client.

Further details at www.accaglobal.
com/uk/members/technical

Partners class 2
HMRC now considers that ‘sleeping 
and inactive Limited Partners’ are 

liable to pay Class 2 National Insurance 
contributions (NICs) as self-employed 
earners and Class 4 NICs in respect 
of  their taxable profits. More at www.
accaglobal.com/uk/members/technical

Fixtures
HMRC is proposing to issue new 
guidance on plant and machinery 
allowances for secondhand fixtures. 
This includes agreement on a value 
within two years of  the transfer. HMRC 
is inviting comment by 15 May and 
provides the proposed amended text to 
the following areas of  the manuals: 
* CA26470 – PMA: Fixtures: Changes 

in ownership: Introduction and 
commencement

* CA26472 – PMA: Fixtures: Changes in 
ownership: Conditions for allowances

* CA26474 – PMA: Fixtures: Changes in 
ownership: Past owner

* CA26476 – PMA: Fixtures: Changes in 
ownership: Pooling requirement

* CA26478 – PMA: Fixtures: Changes in 
ownership: Fixed value requirement

* CA26480 – PMA: Fixtures: Changes in 
ownership: Relevant two-year period

* CA26482 – PMA: Fixtures: Changes in 
ownership: Disposal value statements

* CA26486 – PMA: Fixtures: Changes in 
ownership: Sale of  an asset that is no 
longer a fixture

* CA26484 – PMA: Fixtures: Changes 
in ownership: Evidence necessary to 
substantiate a claim

* CA29040 – PMA: Partnerships 
and successions: Election where 
predecessor and successor are 
connected

Details at www.accaglobal.com/uk/
members/technical

RTI
The relaxation of  real-time information 
(RTI) reporting arrangements for small 
businesses (fewer than 50 employees) 
applies until 5 October.

The relaxation allows smaller 
employers to send information to HMRC 
by the date of  their regular payroll run 
but no later than the end of  the tax 
month rather than when each payment 
or advance was made.

Updated notices
The following updated notices have been 
issued:

Notice 144: Trade imports by post: 
how to complete customs documents 
provides guidance for postal importers 
of  trade consignments for which a 
declaration on a Single Administrative 
Document is required. The notice 
replaces the December 2011 edition.

Notice 735: VAT reverse charge on 
specified goods and services provides 
guidance on the reverse-charge procedure 
and states the goods (mobile phones 
and computer chips) and service 
(emissions allowance) to which the 
anti-fraud measure applies. The notice 
contains details of  the application of  the 
reverse-charge procedure to emissions 
allowances and replaces the June 2008 
edition.

Notice 800: Common Agricultural 
Policy export procedures provides an 
overview of  the Common Agricultural 
Policy and details of  the procedures for 
exporting goods, the refunds and duties 
that may apply, licensing and advanced 
fixing certificates and replaces the March 
2012 edition.

Notice 163: Wine Production explains 
the laws and regulations covering 
production, storage and accounting for 
duty. The notice provides new guidance 
on the classification of  alcohol where 
fermented and distilled alcohols are 
mixed and has been amended in Section 
9, ‘Alcoholic Strength’. It replaces the 
August 2012 edition.

Notice 700/56: Insolvency explains 
HMRC’s treatment of  insolvent 
businesses and procedures which it asks 
insolvency practitioners to follow, and 
replaces the October 2012 edition.

Glenn Collins, head of technical advisory, 
ACCA UK
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Technical

MAY 2013

General

1 Local Property Tax
Date on which property is 
valued for local property tax 
for the years 2013 to 2016 
inclusive.

1 Local Property Tax
Date on which property must 
be held in order to be liable for 
local property tax for 2013.

1 Carbon tax
Extension of carbon tax (at a 
rate of €10 per tonne) to solid 
fuels.

1 VAT
Increase in VAT cash receipts 
basis threshold from €1m to 
€1.25m.

7 Local Property Tax
Due date for filing local 
property tax return for 
2013. If the return is filed 
electronically, this deadline 
is extended to 28 May 2013 
(see below).

14 PAYE
P30 monthly return and 
payment for April 2013. (ROS 
extension to 23 May 2013).

14 PSWT
F30 monthly return and 
payment for April 2013. (ROS 
extension to 23 May 2013).

19 VAT
Bi-monthly VAT3 return and 
payment for the period March/
April 2013 (ROS extension to 
23 May 2013).

19 VAT
4-monthly VAT3 return 
and payment for the period 
January-April 2013 (ROS 
extension to 23 May 2013).

28 Local Property Tax
Due date for filing local 
property tax return 
electronically.

Companies

14 Dividend Withholding 
Tax
Return and payment of DWT 
for distributions in April 2013

21 Corporation Tax
Return and final payment for 
accounting periods ended 31 
August 2012. (ROS extension 
to 23 May).

21 Corporation Tax
Preliminary tax for accounting 
periods ending 30 June 2013. 
(ROS extension to 23 May).

21 Corporation Tax
First instalment of preliminary 
tax for ‘large’ companies for 
accounting periods ending 
30 November 2013. (ROS 
extension to 23 May).

31 Form 46G – Return of 
Third Party Information
Form 46G for accounting 
periods ended 31 August 
2012.

JUNE 2013

General

14 PAYE
P30 monthly return and 
payment for May 2013. (ROS 
extension to 23 June 2013).

14 PSWT
F30 monthly return and 
payment for May 2013. (ROS 
extension to 23 June 2013).

30 NPPR charge
Payment of €200 NPPR 
charge (Irish residential 
properties that are not 
principal private residences) 
for 2013. 

Companies

14 Dividend Withholding 
Tax
Return and payment of DWT 
for distributions in May 2013.

21 Corporation Tax
Return and final payment for 
accounting periods ended 
30 September 2012. (ROS 
extension to 23 June).

21 Corporation Tax
Preliminary tax for accounting 
periods ending 31 July 2013. 
(ROS extension to 23 June).

21 Corporation Tax
First instalment of preliminary 
tax for ‘large’ companies for 
accounting periods ending 
31 December 2013. (ROS 
extension to 23 June).

30 Form 46G – Return of 
Third Party Information
Form 46G for accounting 
periods ended 30 September 
2012.

Information supplied by the Irish 
Tax Institute

Disclaimer: This is a calendar 
of the main tax compliance 
deadlines but is not intended to 
be an exhaustive list. While every 
effort has been made to ensure 
the accuracy of this information, 
the Irish Tax Institute does not 
accept any responsibility for loss or 
damage occasioned by any person 
acting, or refraining from acting, as 
a result of this material. 
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Tax – an update
In this article
01 Confirmation of Budget 2014 date.
02 Revenue guidance on tax treatment 

of debt forgiveness.
03 Further updates on Local Property 

Tax.
04 Tax highlights of UK Budget 2013.

01 Budget 2014 date 
Budget 2014 will be presented on 
Tuesday 15 October this year, minister 
for finance Michael Noonan has 
confirmed. The minister also said that 
the government has decided that the 
Finance Bill should complete its passage 
through the Oireachtas by 31 December 
each year. This timeline is considerably 
shorter than the current requirement 
that it must be enacted within 120 
days of  the Budget. Under the new 
arrangements, the Finance Bill will have 
to be passed 65 to 70 days after the 
Budget. 

02 Debt forgiveness
Revenue published an e-Brief  clarifying 
its interpretation of  the Capital 
Acquisitions Tax (CAT) implications 
of  debt restructuring, forgiveness 
or write-off  arrangements. Under 
the CAT legislation, the release, 
forfeiture, surrender or abandonment 
of  a debt may be subject to CAT 
in certain situations. However, 
Revenue has clarified that where, 
for bona fide commercial reasons, a 
financial institution enters into a debt 
restructuring, forgiveness or write-
off  arrangement with a customer, the 
customer would not be subject to a 
CAT charge. This treatment is subject 
to Revenue being satisfied as to the 
bona fides of  the arrangement, which 
may be subject to a Revenue audit or 
enquiry. Revenue also note that any 
debt restructuring, forgiveness or write-
off  arrangement undertaken for the 
purposes of  the avoidance of  tax will 
not benefit from the treatment outlined 
above.   

03 Local Property Tax update
Local Property Tax (LPT) returns are due 
to be filed this month. Paper returns 
should be filed by Tuesday 7 May and 
online returns should be filed by Tuesday 
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28 May. A number of  important 
updates on LPT were provided by 
Revenue in recent weeks:
* The list of  unfinished housing 

estates that are exempt from LPT 
was published on the website of  the 
Department of  the Environment, 
Community and Local Government.

* As well as the deferral option 
based on income thresholds, there 
are three additional categories of  
deferral available. Further guidance 
was provided for applications for 
deferral under each of  these three 
additional categories: personal 
representative of  a deceased 
person, personal insolvency and 
hardship grounds. It was also 
announced that applications for 
deferral under any of  these three 
categories should be made on a 
separate LPT2 Form (provided on 
the Revenue website), which should 
be filed together with the normal 
LPT1 Return.

Revenue is updating its online 
guidance and FAQs frequently, 
so readers are advised to consult 
the online materials relevant to 
their circumstances in advance of  
submitting LPT Returns.

04 UK Budget 2013
The UK’s budget 2013 was announced 
on 20 March. The following is a 
summary of  the Budget’s key tax 
measures:

Corporation Tax
* The main rate of  corporation tax 

will fall to 20% from April 2015. 
This will give the UK the joint lowest 
corporation tax rate in the G20. In 
the process, the small profits rate 
(currently 20%) and the main rate 
will be unified into a single rate of  
corporation tax. The main rate is 
currently 24% and it is due to fall 
to 23% from April 2013, falling 
again to 21% in April 2014 and 
eventually to 20% from April 2015. 

* The headline rate of  the ‘above-the-
line’ research and development tax 
credit introduced from 1 April 2013 
is 10%, increased from the 9.1% 
rate proposed at Budget 2012.

options to provide further support 
for the visual effects industry 
through the tax system. 

* Stamp tax on shares for 
companies listed on growth 
markets including the Alternative 
Investment Market (AIM) and 
the ISDX Growth Market will be 
abolished from April 2014.

Income tax and NICs
The Personal Allowance will be 
increased by £560 to £10,000 for the 
tax year 2014-15. 
* From April 2014, every business 

will be entitled to an annual 
£2,000 Employment Allowance 
which can be set against their 
employer National Insurance 
Contributions (NICs) liability. 

* A new Tax-Free Childcare Scheme 
will be phased in from autumn 
2015. Details of  the scheme will 
be set out following consultation 
but it is planned that eligible 
families will receive 20% of  
their yearly childcare costs up 
to £6,000 per child under the 
scheme.

Tax avoidance
A number of  consultations in the 
area of  avoidance are to take place, 
including the following:
* Removing the presumption of  self-

employment for limited liability 
partnership (LLP) partners, 

* Counter the allocation of  profits to 
partners (in both LLPs and other 
partnerships) to achieve a tax 
advantage, and 

* New proposals to target the 
promoters of  tax avoidance 
schemes.

* It was also announced that 
action will be taken on the 
announcement at Budget 2012 
that retrospective legislation 
will be introduced to address 
aggressive Stamp Duty Land Tax 
avoidance schemes. Similarly, 
action will be taken to prevent the 
practice of  ‘loss buying’.

Cora O’Brien is director of technical 
services. Irish Tax Institute. Email 
cobrien@taxinstitute.ie

Business Investment Incentives
A range of  supports for enterprise was 
announced in the Budget. They are in 
line with the UK government’s stated 
ambition ‘for the UK to be the best 
place in Europe to grow a business’.
* A limited expansion to the Seed 

Enterprise Investment Scheme 
(SEIS) was announced. The 
SEIS, which was launched at 
Budget 2012, offers tax relief  
on investments made into small, 
early-stage companies. For the first 
year of  the scheme, a capital gains 
tax holiday was made available 
for chargeable gains arising to an 
investor in 2012-13 which were 
reinvested through SEIS in the same 
year. The Budget 2013 expansion 
of  the capital gains tax holiday 
element of  the relief  means that 
any investors making capital gains 
in 2013-14 will be entitled to 50% 
capital gains tax relief  when they 
reinvest those gains into seed 
companies in either 2013-14 or 
2014-15. 

* The first £2,000 of  share value 
that anyone receives under the 
new ‘employee shareholder’ status 
announced last year will be free 
from income tax and National 
Insurance Contributions (NICs). This 
will take effect from 1 September 
2013, when the new status 
comes into force. Under the new 
‘employee shareholder’ status, it is 
proposed that individuals will have 
different employment rights and 
an entitlement to shares worth a 
minimum of  £2,000 in the firm they 
work for.

* A capital gains tax relief  on the 
sale of  a controlling interest in 
a business into an employee 
ownership structure is to be 
introduced. Consultation on this 
measure will take place, with the 
intention that the relief  will be 
introduced in Finance Bill 2014. 

* A new tax relief  for private 
investment in social enterprise is 
to be introduced. Consultation on 
this measure will take place by 
summer 2013, and the relief  will be 
introduced in Finance Bill 2014. 

* A consultation will be launched on 
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and acquisitions’. We then analyse 
whether the Irish economy currently 
possesses the characteristics required 
for dealmaking to thrive. 

Drivers
Several academic studies in this 
area have illustrated that mergers 
and acquisitions at an aggregate 
level are characterised by a wave 
of  concentrated activity rather than 
consistent levels over long periods 
of  time. Periods of  high activity are 
followed by a lull in activity. In the US, 
for example, since the 1960s there 
has been a number of  these – the 
1960s conglomerate wave, the 1980s 
hostile takeover wave, the dotcom 
boom of  the late 1990s and the most 
recent property-bubble inspired wave. 
The chart below shows that Irish 
mergers and acquisitions activity is 
following a similar pattern. There was 
a wave in 2006- 2007, followed by a 
lull in 2008-2009 and a further wave 
since 2010. 

In 2013, mergers and acquisitions 
activity started on a positive note, 
with over €4bn worth of deals in Q1, 
according to Mergermarket. The most 
noteworthy deals for the year-to-
date include the Irish government’s 
divestiture of insurance company Irish 
Life (see interview with minister for 
finance Michael Noonan on page 12), 
and a $3.25bn pharmaceutical deal, 
with Biogen Idec Inc. acquiring Elan 
Corporation’s multiple sclerosis drug 
Tysabri. 

A recent article in the Financial Times 
outlined that Ireland was ‘ripe for a 
surge in mergers and acquisitions’, 
following the findings of  a report from 
law firm William Fry. This provides a 
backdrop to consideration of  where 
deals are likely to originate over the 
short to medium term and why. To 
get a clear picture of  this, we need 
to examine and understand the 
drivers of  mergers and acquisitions 
deals and the economic conditions 
necessary for a ‘surge in mergers 

Joined-up thinking
Michael Neary on whether Ireland is ripe for a 
surge in mergers and acquisitions

Source: Mergermarket
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The dominant view regarding the 
causes of  such phenomena is that 
merger waves occur due to industry 
shocks, which subsequently require 
large scale reallocation of  assets. An 
industry shock can be defined as one 
in which there is an unexpected change 
in an industry that alters the structure 
of  the industry. These shocks, however, 
require sufficient levels of  liquidity in 
order to accommodate the reallocation 
of  assets. Placing these in an Irish 
context, we outline below how industry 
shocks drive Irish mergers and 
acquisitions activity and show how 
liquidity impacts the ability of  assets 
to be reallocated. 

Verizon and AT&T’s $245bn 
acquisition of  mobile giant 
Vodafone. Large cash reserves 
on company’s balance sheets, 
increased equity valuations and a 
renewed confidence have increased 
the willingness of  companies to 
transact. As deal activity increases 
internationally, we should expect to 
see a rise in acquisitions of  Irish 
targets by foreign entities. 

Impact of  industry shocks in 
an Irish context
(i) Distressed/restructuring deals
 The shock of  the financial 

crisis of  2008 has provided 

International context
As Ireland is a small, open economy 
it is important to also examine 
mergers and acquisitions events 
abroad to see how they may impact 
on deals here. Acquisitions of  
Irish targets by foreign companies 
accounted for €2.3bn and €2.8bn 
in 2011 and 2012 respectively. 
Internationally, 2013 is predicted 
to be a bumper year for deals. In 
the past 12 months we have seen 
a number of  megadeals including: 
Warren Buffet’s Berkshire Hathaway 
buying Heinz for $24bn; Glencore 
and Xstrata’s $88bn merger; and 
there are lingering rumours over 
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an opportunity, in the form 
of  ‘distressed mergers and 
acquisitions’, for companies that 
were not over-leveraged at the 
height of  the boom. The current 
environment enables these firms 
to consolidate their market 
position by taking advantage of  
trade sale opportunities that arise 
from companies being put into 
receivership. Increasingly popular 
forms of  this type of  ‘distressed 
mergers and acquisitions’ are 
pre-pack receivership deals and 
investors acquiring companies 
out of  examinership. These are 
a particularly attractive prospect 
for private equity firms and trade 
buyers, as they effectively provide 
a clean balance sheet to the 
purchaser, who then only needs to 
provide sufficient working capital 
for the company. For example, a 
company may have impressive 
EBITDA but is being hindered by 
interest payments weighing on 
the firm due to excessive levels of  
gearing since the Celtic Tiger. The 
benefit of  pre-pack deals to the 
investor is to clear the debts of  the 
companies and start afresh with 
an established company, strong 
customer base and a track record of  
earnings.

 Private equity firms have shown 
their interest in the value that 
distressed deals can offer. In 
2011, Blackstone acquired 
the Burlington Hotel. Cerberus 
European Investments recently 

acquired Greenstar, a waste 
management company. Private 
equity firms are in a situation that 
they are sitting on large volumes of  
cash, which needs to be invested 
before investors take their money 
elsewhere. 

 In addition to receivership deals, 
we are also seeing corporate 
divesture of  non-core assets, as 
companies look to make greater 
efficiency gains so as to improve 
their competitive position. Boyne 
Valley’s acquisition of  Irish brands 
such as McDonnells, Chivers, Erin 
and Gateaux from UK company 
Premier Foods was an example of  
one such deal. In acquiring such 
strong brands, Boyne Valley was 
able to complement its current 
portfolio, while at the same time 
Premier Foods was divesting its 
non-core operations. 

 We expect to see more activity 
in this area in the coming twelve 
months, driven by increased 
liquidity levels and access to 
private equity. 

(ii) TMT and pharmaceuticals
 Industry shocks in the form of  

technological innovation provide an 
aperture that allows new industries 
and businesses to emerge and 
grow at a fast pace. For example, 
the explosion of  technology in 
the 1990s that manifested itself  
through mobile phones and 
desktop computers created an 
entirely new industry. In the current 
environment, we are seeing a 

significant number of  technology 
start-ups emerge, in addition to 
pharmaceutical-based spin-off  
companies, which will hope to do 
likewise. Some of  these companies, 
such as software company Datahug 
and biopharmaceutical firm 
Genable, have attracted venture 
capital funding through one or 
more rounds of  series financing. 
As these companies become more 
financially attractive, we expect 
to see a number of  acquisitions 
by large corporates, who will want 
to maximise shareholder wealth 
via bolt-on acquisitions. CEO of  
Covidien Jose Almeida reflected 
this sentiment when he stated in 
January of  this year: ‘we constantly 
are looking at new opportunities in 
terms of  platforms for Covidien’. 
We therefore anticipate that, with 
increased liquidity levels, the TMT 
and pharmaceutical sectors will be 
the obvious choices for investors 
looking to acquire a rapidly growing 
company. 

Conclusion
We have illustrated, albeit briefly, 
the factors that drive a concentrated 
wave of  mergers and acquisitions 
activity; shocks that change the 
structure of  an industry and require 
the reallocation of  assets and the 
levels of  available liquidity. We have 
identified the recent financial crisis 
and the levels of  innovation in both 
the TMT and pharmaceutical sectors, 
as providing the largest industry 
shocks, which will spur deal activity. 
Finally, liquidity is vital to a strong 
deal-flow. The absence of  sufficient 
liquidity has been, and continues to 
be, corrected. Taking this factor into 
consideration, we anticipate that 
2013 and 2014 will be strong years 
for Irish mergers and acquisitions. 

Michael Neary is partner, Grant 
Thornton Corporate Finance. 
Email michael.neary@ie.gt.com
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VT Final Accounts is the popular Excel based

accounts production package from VT Software.

The latest version can be used to generate an

iXBRL accounts or tax computation file from 

any Excel workbook or from the pre-tagged

templates contained within the package. 

A large number of users of VT Final Accounts

have already successfully submitted iXBRL 

files to HMRC.

To download a free 60 day trial please 

visit www.vtsoftware.co.uk/ixbrl

VT
software

ONLY

£199
+VAT
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Islamic fi nance from 
an Irish perspective
The growth in Islamic fi nance, at a time when funding 
is limited, has brought this source of fi nancing to the 
fore, as KPMG’s Tom Woods explains
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Islamic finance is one of the major 
growth areas in international finance. 
It is an estimated €1.2-trillion-a-year 
market and it is expected that the 
industry will continue to grow at an 
annual average rate of 15-to-20%. 
Many also regard the principles 
underpinning Islamic finance, such 
as the principles of risk sharing and 
ethical investment, as ultimately a 
better model for financial transactions 
going forward. Ireland recognises 
the potential of this industry and, 
while Ireland has a relatively small 
population of Muslims, it has taken a 
number of steps to position itself as 
the location of choice within the EU to 
facilitate Islamic finance transactions. 

Strengths
In looking at the steps that Ireland has 
taken, it is important to understand its 
key strengths in the financial sector. 
Ireland is the only English-speaking 
member of  the eurozone and has a 
very well developed and highly-
regarded international financial 
services industry that continues to 
innovate and grow, despite the 
challenges in the domestic Irish 
market. Ireland’s key sectors are:

* Funds – Ireland has a vibrant funds 
industry and is one of  the main 
international hubs for globally 
distributed investment funds. There 
are over 11,000 funds administered, 
with almost €2 trillion in global 
assets under administration. 
Approximately 20% of  the Islamic 
funds market outside the Middle 
East is located in Ireland, which 
makes up approximately €2.5bn of  
serviced Sharia compliant funds in 
Ireland.

* Aircraft leasing – Ireland is the 
preferred location to own and lease 
aircraft. Over half  of  the world’s 
leased aircraft are leased through 

Ireland. This is estimated at 
between $110bn and $150bn 
worth of  assets under 
management in Ireland. Ireland 
offers a deep pool of  expertise and 
a highly-developed professional 
services infrastructure in this 
arena.

* Securitisations – Ireland has a 
well-established regime for 
conventional securitisations and is 
a very highly regarded global 
centre for issuing and listing debt. 
Securitisation vehicles are ideal for 
Sukuk issuances.

* Renewable energy – The renewable 
energy industry continues to 
expand and the Irish government, 
in an attempt to capitalise on this, 
recently issued its strategy on 
renewable energy. It contains 36 
actions for Ireland to maximise the 
economic potential of  renewables 
and has expressed its desire to 
make Ireland a ‘green economy’. 
Approximately €5bn of  assets are 
managed in ‘green’ funds 
domiciled in Ireland. The 
development of  the renewable 
energy industry also sits very well 
with Sharia principles.

Government action
Ireland sees considerable growth 
opportunities in each of  these sectors 
for Islamic finance and the taoiseach 
has acknowledged that he wants to 
ensure Ireland becomes a ‘centre of  
excellence for Islamic finance’. Some 
steps taken by the Irish government to 
develop our Islamic finance offering 
include:

* In 2008, the financial regulator 
established a dedicated team 
specialising in Sharia compliant 
funds in order to expedite the 
approval process. In addition to 
this, the Irish stock exchange also 

has an Islamic finance team dealing 
with the listing of  Islamic financial 
products.

* In 2009, the Irish tax authorities 
issued a tax briefing confirming that 
certain Islamic financial products 
and transactions would be taxed 
under the same principles 
applicable to their respective 
conventional counterparts. As such, 
Sharia compliant investment funds 
are taxed on the same basis as 
conventional investment funds; 
Ijarah arrangements, broadly similar 
to leasing transactions, are taxed 
under the same principles as 
conventional leasing transactions; 
and Takaful and Retakaful 
arrangements are treated in the 
same manner as insurance and 
reinsurance transactions.

* In 2010, the government introduced 
significant amendments to Irish tax 
legislation to deal with other Islamic 
financial products and Sharia 
compliant transactions that were 
not specifically covered under the 
2009 tax briefing. Such transactions 
are referred to as ‘specified financial 
transactions’ and are taxed on the 
same basis as their conventional 
equivalent. The transactions covered 
by the legislation are ‘credit 
transactions’ (loans structured as 
Murabaha or Diminishing 
Musharaka), ‘deposit transactions’ 
(deposits structured as Mudaraba, 
Murabaha or Wakala) and 
‘investment transactions’ 
(investments in investment 
certificates, i.e., Sukuk issuances). 
The legislative changes ensure that 
the financial return is treated in the 
same way as interest received or 
paid under a conventional 
arrangement and also ensures that 
the reporting obligations for 
deposit, loan and bond issuance 
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transactions equally apply to the 
Islamic finance equivalents. An 
election must be made in order to 
avail of  this regime, which can be 
done on a transaction by transaction 
basis or in respect of  a series of  
transactions. Detailed guidance 
notes were also issued by Revenue 
to further supplement these 
amendments.

* In 2011, the taoiseach spoke of  the 
government’s view of  Islamic 
finance as an area where there is 
significant potential for growth in 
Ireland. Islamic finance is one of  
the major growth areas in 

international finance and the 
government has indicated its 
commitment to playing its role to 
support the development of  this 
sector and making Ireland a 
European hub for Islamic finance.

* The Irish government has 
negotiated and concluded tax 
treaties with most of  the countries 
engaged in Islamic finance 
including UAE, Bahrain, Saudi 
Arabia, Malaysia, Turkey, Pakistan, 
Egypt, Morocco, Kuwait and Qatar. 
Negotiations are currently 
underway with Jordan, Libya and 
Tunisia.

* The financial regulator has also 
confirmed that it will proactively 
engage with its regulatory 
counterparts in the Middle East, 
North Africa and other jurisdictions 
and has entered into a number of  
bilateral agreements with regulators 
in the Middle East. 

While the changes made are still very 
much in their infancy, there has been 
an increased interest in using Ireland 
as a location for Islamic funds and for 
listing Sukuk. There are currently seven 
Sukuk listed on the Irish stock 
exchange and the ESB is currently 
considering becoming the first 
non-financial institution in Europe to 
raise money by issuing Sukuk. We also 
have seen Sharia compliant aircraft 
leasing transactions being conducted 
through Ireland. In addition to this, the 
global Islamic capital markets advisory 
firm, Amanie Advisors, has recently set 
up an Irish operation. The move is seen 
as a further boost to Ireland’s growing 
Islamic finance sector, and will facilitate 
both Irish and European companies’ 
access to funding through the Islamic 
capital markets.

Opportunity
As the awareness of  Ireland’s Islamic 
finance offerings grow, we would hope 
that Ireland will be increasingly used as 
an onshore location to issue Sukuk and 
to establish Sharia compliant funds. We 
also hope to see Islamic finance 
becoming a more prominent source of  
finance for aircraft lessors and also for 
the renewable energy, pharma and 
technology sectors in Ireland. 

When you combine Ireland’s 
significant strength in each of  these 
sectors with our attractive tax regime 
that now also applies to Sharia 
equivalent transactions, Ireland’s 
Islamic finance offering becomes very 
persuasive. The steps taken should 
position Ireland as the preferred EU 
location to drive this industry forward.

Tom Woods is a tax partner with 
KPMG. Email Tom.Woods@kpmg.ie
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On 18 April, the Insolvency Service 
of Ireland (‘ISI’) Guidelines on a 
Reasonable Standard of Living and 
Reasonable Living Expenses were 
published. The ISI advised that the 
guidelines aim to ‘help safeguard a 
minimum standard of living so as 
to protect debtors while facilitating 
creditors in recovering all, or at least 
a portion, of the debts due to them.’ 

The guidelines set out reasonable 
living expenses, the means by which 
debtors are expected to live within, over 
the five plus years of  an insolvency 
arrangement, after mortgage or rental 
payments. While these guidelines are a 
necessary framework, the key to 
making the insolvency arrangements 
work in practice is to ensure the 
incentive for the debtor’s employment 
continues. A realistic approach will 
need to be taken by both debtor and 
creditor whereby some incentive is 
present for the debtor but the majority 
of  income after deduction of  
reasonable living expenses will be 
made available for debt repayment. 

An acceptance by creditors that the 
guidelines are minimum standards that 
require significant flexibility depending 
on the circumstances of  each case will 
also be critical and we expect that a 
decisive part of  the PIPs role will be to 
ensure this happens. There is a risk 

on a case-by-case basis with the PIP 
acting to facilitate debtors and 
creditors in working out an 
arrangement acceptable to both’.

Policy
Despite obvious debtor demand, it 
ultimately comes back to creditor 
participation and their ability, from a 
resources point of  view, to judge each 
proposal on a case by case basis. In 
practice, however, the creditor’s 
internal policy and particularly the 
level of  capital set-aside, may dictate 
that a heuristic approach is adopted 
and unless a sizable minimum share 
of  the income (after deduction of  
reasonable living expenses) is 
provided in each case, the creditors 
may vote against the arrangement. 

It is expected that there will be a 
settling period before the debtor and 
creditor positions are sufficiently 
aligned to allow for successful 
implementation of  the DSA and PIA 
arrangements, but the publication of  
a framework to start negotiations is 
an important first step.

Niall Ledwidge and David Farrell 
are senior managers, Restructuring 
& Insolvency, RSM Farrell Grant 
Sparks. Email firstname.
lastname@rsmfgs.ie

that the scheme is unworkable without 
this and it will be difficult to encourage 
the 15-to-20,000 successful insolvency 
cases that the ISI expect by the middle 
of  next year without the necessary 
flexibility of  approach by both debtors 
and creditors. 

The guidelines specify ‘where either 
a DSA or a PIA is proposed, the 
decision on the reasonableness or 
otherwise of  living expenses will be a 
matter for the creditors to determine 
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UK and Irish GAAP’s 
new dawn
The recently issued FRS 102 enshrines a new UK and Irish 
GAAP. ACCA’s Paul Cooper outlines the changes it has in 
store for the businesses that will be governed by it

FRS 100, Application of Financial 
Reporting Requirements, and FRS 
101, Reduced Disclosure Framework, 
were issued on 22 November 2012. 
Along with transition and legal 
requirements, FRS 100 deals with the 
frameworks which entities can adopt, 
such as that covered by FRS 101. 

The Financial Reporting Council 
(FRC) previously dropped a proposal 
that a category of  entities deemed 
‘publicly accountable’ (such as 
most deposit-takers) should apply 
‘full IFRS’ (being the International 
Financial Reporting Standards as 
adopted in the European Union). 
This remains the case, so as at 
present, full IFRS will only be adopted 

where legally required, or where 
entities choose to adopt them over UK/
Irish standards. 

FRS 101 applies to the individual 
financial statements of  entities in a 
group adopting full IFRS. Group 
entities may, subject to certain 
requirements (such as disclosures 
and the agreement of  shareholders), 
adopt a number of  exemptions from 
full IFRS in their own financial 
statements (but not, of  course, the 
statutory group accounts). The 
exemptions are considered to be 

practical, without compromising the 
overall quality of  financial reporting. 
Consequently, while FRS 101 is a 
standard for the UK and Ireland, it 
deals with full IFRS. UK GAAP is 
principally set out in FRS 102. 

FRS 102, The Financial Reporting 
Standard applicable in the UK and 
Republic of Ireland, was issued on 
14 March 2013. This replaces 
existing UK and Irish Statements 
of  Standard Accounting Practice, 
Financial Reporting Standards 
and Urgent Issues Task Force 
Abstracts, and gives their content 
a welcome update. 

All three standards will be applied 
for accounting periods beginning on 

or after 1 January 2015. Early 
application is permitted (in the case 
of  FRS 102, this is no earlier than 
accounting periods ending on or after 
31 December 2012).

The FRC decided in December 
2012 that insurance contracts would 
be dealt with separately to FRS 102, 
but linked to it. This decision avoided 
any further delay in the issue of  FRS 
102 and, consequently, the great 
majority of  the new requirements. 
The resulting FRS 103 may well be 
finalised by the end of  this year.

FRS 102 – adoption or 
adaption?
FRS 102 remains based on IFRS for 
SMEs, with changes made to reflect 
UK and Irish accounting practice 
and legislation. 

Unlike full IFRS, IFRS for SMEs has 
not been endorsed for use in the EU. 
The chance to make adaptations has 
enabled the FRC to amend areas 
considered flawed (such as income 
tax), and to bring in popular options 
like revaluation. For countries with a 
developed legal framework around 
accounting, the adaption of  
international standards can be seen 
as the practical way forward, where 
wholesale adoption is not feasible.

The range of  FRS 102 is 
considerable, covering numerous 
industries and accounting treatments. 
This standard, in particular, was issued 
later than originally attended, reflecting 
the FRC’s aim of  making all the 
necessary re-deliberations and 
consultation. Over the past year, 
specific areas have been re-examined, 
such as goods donated to a charity’s 
trading subsidiary, service concessions 
and multi-employer pension schemes. 

Which entities are affected, 
and how many?
Excluding regulated entities, such as 
charities and pension schemes, the 
FRC estimates that around 50,000 UK 
preparers will adopt FRS 102. These 
are mainly medium-sized companies, 
along with large unquoted companies 

THE FRSSE WILL REMAIN FOR THE FORESEEABLE 
FUTURE, ALTHOUGH THERE HAVE BEEN A NUMBER 
OF AMENDMENTS AS A RESULT OF FRS 102

READ OUR ONLINE ARTICLE AND GET VERIFIABLE CPD UNITS
Answer questions about this article online
Studying the article below and our special online article and answering the questions can count towards 
your verifi able CPD if you are following the unit route and the content is relevant to your development 
needs. One hour of learning equates to one unit of CPD

Technical54 Technical
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and groups, the majority of  which do 
not choose to adopt ‘full IFRS’ (that is, 
as adopted in the EU).

A further 7,300 UK entities can 
adopt FRS 101. Most are required to 
prepare group accounts in accordance 
with full IFRS, and take the logical step 
of  preparing individual financial 
statements on the same basis. 

In addition, FRS 102 applies to 
larger charities and providers of  
social housing, and entities which do 
not qualify as small due, for example, 
to their provision of  services under 
the Financial Services and Markets 
Act 2000. 

Smaller entities
The great majority of  preparers 
(which the FRC estimates total around 
two million in the UK) qualify as small. 
In the UK, these mostly choose to take 
advantage of  exemptions, especially 
the Financial Reporting Standard for 
Smaller Entities (FRSSE), which is less 
widely adopted in Ireland.

The FRSSE will remain for the 
foreseeable future, although there 
have been a number of  amendments 
as a result of  FRS 102. These are set 
out in paragraph 16 of  FRS 100 and 
cover, for example, impairment and 
related parties. These changes will also 
be effective for accounting periods 
beginning on or after 1 January 2015. 

Small entities in the UK and Ireland 
will also be particularly affected by a 
separate development – the proposed 
EU directive on accounting. One aspect 

of  this is the prospect of  greatly 
simplified requirements for the smallest 
‘micro’ entities, on which the UK 
government is currently seeking views.

Time for action?
Given the effective date of  FRS 100–
102, preparers of  financial statements 
and their advisers will need to start 
considering required changes, and the 
establishment of  comparatives, from 
next year (or sooner, if  the standards 
are applied early). Early familiarisation 
time and training will be beneficial and 
could well be important. 

For example, if  you or a client hold 
investment property, are you aware of  
the exact definition of  fair value, at 
which it will be recognised, or the 
effect on the primary financial 
statements of  the change to 
recognising fair value movements in 
profit or loss? Are you familiar with 
Chapter 11 of  FRS 102, in case basic 
financial instruments are held, or could 
be in the future? 

In addition, FRS 101 provides 

simplification in theory, but groups will 
need to examine whether this is so in 
practice. That depends on the cost-
effectiveness, in individual cases, of  
the exemptions provided, and the 
changes a group will have to make 
from its existing procedures.

Existing Statements of  
Recommended Practice (SORPs) will 
now be reissued for regulated entities 
such as housing associations and 
charities. However, FRS 102 will need 
to be studied now by these entities, 
too. The standard contains many 
relevant provisions, such as those 
relating to public benefit entities, 
grants and heritage assets, which the 
revised SORPs will reflect. The revised 
SORPs will themselves be open to 
comment for a period, and as the aim 
is for implementation at the same time 
as FRS 100–102, it will pay to become 
familiar with their likely content before 
the date on which they are finalised. 

Paul Cooper is corporate reporting 
manager at ACCA

 READ THE ARTICLE AND GET THE QUESTIONS TO AT 
     www.accaglobal.com/abcpd

Want to know more about UK GAAP and test your 
knowledge – and even gain CPD units at the same time? 

We have also published an online-only article by ACCA 
examiner Graham Holt, associate dean and head of  the 
accounting, finance and economics department at 
Manchester Metropolitan University. You can access it at 
www.accaglobal.com/abcpd. Look for the headline ‘The 
new UK GAAP’.

 *UK GAAP – THE CPD VERSION

 READ THE ARTICLE AND GET THE QUESTIONS TO AT 
     www.accaglobal.com/abcpd
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A good MBA fuels 
career success
‘ The global MBA offers high quality tuition, great 
flexibility and global recognition. The real workplace 
case studies alongside the theory improved my 
knowledge and widened my exposure to business 
management. This MBA is perfect for motivated  
and self-disciplined finance professionals to further 
develop their understanding of business.’

Angie Dai
assistant PRC finance manager, ExxonMobil Investment

www.accaglobal.com

MBA 192x260.indd   1 23/04/2013   10:07:49
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their mortgage arrears units simply to 
deal with the amount of  applications 
that were coming on stream. For 
example, one institution went from 
eight staff  in its arrears support unit to 
180 in little over a year. Will we see 
similar numbers recruited for the 
Personal Insolvency Bill? The MARP 
legislation showed the serious shortage 
of  suitably qualified staff  with QFA 
(qualified financial adviser) awards to 
deal with the new legislation. The 
grandfathering issue surfaced and a 
surge in applications through the 
Institute of  Bankers and LIA to up-skill 
was notable. 

There is no doubt we will see a 
deluge of  personal insolvency 
applications in the months ahead. 
Whether the banks set up temporary 
personal insolvency departments to 
deal with this or whether they go 
externally for professional assistance is 
the question each banking HR 
resourcing manager is asking.

History shows us that the 
introduction of  previous legislation 
resulted in considerable employment 
opportunities. It is likely that 
accountants will be able to ‘name their 
price’ when the recruiter comes 
knocking.

Colin Canny is a consultant 
with Hays Banking. Email 
Colin.Canny@hays.com

After the introduction of the Mortgage 
Arrears Resolution Process (MARP) 
2011, recruiters and HR personnel 
across the banking industry are 
bracing themselves again for the 
up-skilling banks will require for 
the Personal Insolvency Act. There 
is no doubt that a strong hand must 
come into play when dealing with 
forthcoming complex cases and it is 
likely that banks will be looking to 
accountants to help fill the skills gap.

In January of  this year, the 
government approved and published a 
draft of  the proposed Personal 
Insolvency Bill and, while the new 
arrangements will allow for the write 
down or restructuring of  both secured 
and unsecured debt owed by eligible 
individuals, the application process is 
still unclear and many institutions find 
themselves looking for experienced 
credit personnel to deal with the 
inevitable onslaught of  mass 
applications for this arrangement. 
Given the banks will have problems 
finding that skill-set amongst their 
ranks, people with accountancy 
qualifications are likely to be called on. 

Numbers
If  we are to go by recent developments, 
MARP outlined a serious shortage of  
suitably qualified staff  in banks who 
were experts in this area, which, in 
turn, led to mass recruitment across 

Trending now
Colin Canny asks if the Personal 

Insolvency Bill will create a 
recruitment boom
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accountants with a background in 
International Financial Reporting 
Standards (IFRS) are particularly 
attractive to multinationals in the 
shared services sector in Ireland and 
overseas, offering a ready-to-go 
workforce with the correct skills as 
US multinationals prepare for the 
planned convergence of  US 
accounting rules with IFRS from 
2014. 

In the financial services accounting 
market, continued restructuring and 
reform of  the banking sector 
combined with ongoing regulatory 
and compliance change being 
introduced across financial services 
has created a ‘surge’ in availability of  
roles across all areas of  regulatory, 
statutory, financial reporting, risk and 
compliance for qualified accountants 
and audit professionals with financial 
services accounting experience. 

Qualified sccountants with 
sophisticated business skills mixes 
(e.g. IT know-how and communication 
systems expertise in applications 
such as SAP, ORACLE and other 
Enterprise Resource Planning (ERP) 
systems) remain highly sought after 
in this market sector. 

Susan Cox is managing director, 
coxfitzsimons&wilkes, financial 
recruitment specialists. Email 
susancox@cfw.ie

These contracts can range in length 
from six months up to two years, with 
many companies predicting that this 
trend will continue throughout 2013. A 
majority of  finance professionals will 
come to a point at least once in their 
career when they will need to take a 
calculated risk by moving into a 
contract role with a view to furthering 
their career prospects. This flexibility 
of  employment and adaptability to the 
marketplace are required to advance in 
the current climate. Multinational 
companies recruiting temporary and 
fixed-term contract finance and 
accounting staff  continue to recruit 
professionals with experience in similar 
sized companies with similar cultures 
operating in the same market sector as 
their own, who require minimal training 
and add value immediately. 

International
Greater globalisation is driving more 
cross-border work and the need to 
understand different business and 
regulatory environments is increasing, 
resulting in new career opportunities 
for those accountants who embrace 
the continuous, accelerating change 
that characterises globalisation. 
Multinational clients, from start-ups 
to global giants, both in the domestic 
market and overseas consistently 
demonstrate a preference for 
candidates with large systems 
familiarity. Technically savvy 

Stability and growth in the 
accountancy recruitment market for 
experienced professionals in the 
first part of 2013 in Ireland can 
be primarily attributed to hiring 
activity across the multinationals. 
SMEs, broadly speaking, were 
more challenged with accountancy 
professionals who built their careers 
in this sector seeing more limited 
opportunities in the marketplace. 
International businesses, group 
finance functions, multinational 
business units and finance shared 
services have delivered a majority 
of the hiring activity for experienced 
accountants over the past 12 months. 
The majority of movement in the 
sector was mid-level roles in the 
€40,000-€70,000 salary bracket for 
professional specialist and middle 
management roles. 

Contracting
The appetite for hiring contractors has 
remained a popular option at all levels, 
from junior specialists through mid 
management and senior business 
leader roles for finance professionals 
over the last 12 months. The need to 
react quickly to regulatory change and 
the changing needs of  businesses 
themselves, combined with headcount 
restrictions and budgetary issues, have 
been the key driving factors in the 
ongoing growth of  the accountancy 
temp and contract market in Ireland. 
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Diary
ATHLONE

Corporate Tax & Incentives
21 May
18.00 - 20.00
Connaught Members’ Network
Alan Lawlor, Wallace 
O’Donoghue
Radisson Blu Hotel
Two CPD Units

BELFAST

Chairman’s Lunch
10 May
12.30
Ulster members Network
Ian Woodall
Ulster Hall

CORK

2 Day Personal Insolvency 
Course
20 & 21 May
Practitioners Network
Rochestown Park Hotel
Fourteen CPD Units

Business Breakfast
30 May
07.30 – 9.00
Munster Members’ Network
Michael McGrath, Fianna Fail 
Finance Spokesperson
Clarion Hotel, Lapps Quay
Two CPD Units

DUBLIN

Technical Update
1 May
18.15 – 20.15
Leinster Member’s Network
Aidan Clifford, ACCA Ireland
Gibson Hotel
Two CPD Units

Business Breakfast
9 May 
07.30 – 09.00
Business Leaders Forum
Emily O’Reilly, Ombudsman
Westbury Hotel
Two CPD Units

Restoring Confi dence in 
Finance
9 May
18.00 – 20.00
Financial Services Network in 
partnership with CISI
Michael Mainelli, Z/Yen Group 
Ltd 
Clarion Hotel, IFSC
Two CPD Units

Audit Workshop part 1
13 May
09.00 - 16.45
Practitioners’ Network in 
partnership with Mercia Ireland
Brendan Howard, Mercia 
Ireland
Clarion Hotel, Liffey Valley
Seven CPD Units

Risk Management
15 May
09.30 – 16.30
Corporate Sector
Aidan Horan, IPA
Gibson Hotel, Point Village
Seven CPD Units

Audit Workshop part 2
20 May
09.00 - 16.45
Practitioners’ Network in 
partnership with Mercia Ireland
Brendan Howard, Mercia 
Ireland
Clarion Hotel, Liffey Valley
Seven CPD Units

Company Law
22 May
09.30 - 16.30
Corporate Sector in partnership 
with La Touche Training
Gareth Kinsella, BL
Ashling Hotel, Dublin 8
Seven CPD Units

Practitioners Conference 2
25 May
09.30 - 16.30
Practitioners’ Network 
Various Speakers
Fitzpatrick Castle Hotel, 
Killiney
Seven CPD Units

The Changing Role of the 
Finance Director
28 May
18.15 – 20.15
Leinster Member’s Network
Roger Wallace, Ernst & Young 
Radisson Blu Royal
Two CPD Units

Two Day Personal Insolvency 
Course
27 & 28 May
Practitioners Network
Crowne Plaza Hotel, 
Blanchardstown
14 CPD Units

GALWAY

Members Evening
16 May
18.00 – 20.00
Connaught Members Network
Noel Smyth
Ardilaun Hotel
Two CPD Units

LIMERICK

Tax Planning
14 May
18.00 – 20.00
Munster Members’ Network
Leslie Barrett, Grant Thornton
Clarion Hotel, Steamboat Quay
Two CPD Units

Audit Workshop part 1
17 May
09.00 - 16.45
Practitioners’ Network in 
partnership with Mercia Ireland
Brendan Howard, Mercia 
Ireland
Castletroy Park Hotel
Seven CPD Units

Audit Workshop part 2
24 May
09.00 - 16.45
Practitioners’ Network in 
partnership with Mercia Ireland
Brendan Howard, Mercia 
Ireland
Castletroy Park Hotel
Seven CPD Units

SLIGO

Tax and Revenue Audits
30 May
16.00 – 19.00
Connaught Members’ Network
In partnership with Irish Tax 
Institute
Liam Kenny & Jane Quirke, 
Grant Thornton
Glasshouse Hotel
Three CPD Units

WATERFORD

Insolvency Bill
15 May
18.00 – 20.00
Munster Members’ Network
George Moloney, Baker Tilly 
Ryan Glennon
Tower Hotel
Two CPD Units
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ACCA

Find out more about the ACCA 
Competency Framework and the 
business need behind the complete 
finance professional by visiting 
http://competencyframework.
accaglobal.com

You know that ACCA members are 
fully prepared professional account-
ants with a complete skillset that can 
strengthen the finance function and 
deliver enhanced value, but how can 
you be sure that ACCA members and 
trainees meet your organisation’s 
requirements?

For the first time, ACCA has pub-
lished an online Competency Frame-
work, which highlights the 10 key 
competencies finance professionals 
must have if  they are to succeed in 

business and their career – skills which 
are covered by the ACCA Qualification.

To demonstrate how the competen-
cies of  an ACCA-qualified accountant 
can help grow your business, we have 
worked with leading employers to 
develop a Competency Framework to 
compare key business areas against 
the ACCA syllabus. It will let employers 
see all 10 of  the competencies learned 
through the ACCA Qualification and 

how they relate to the requirements of  
different jobs. 

Helen Brand, chief  executive of  
ACCA, says: ‘A competency is defined 
as a fundamental knowledge, ability or 
expertise in a specific subject area or a 
specific behaviour. The ACCA Qualifica-
tion addresses all the key knowledge 
areas required by finance profession-
als, from performance and financial 
management and taxation to Islamic 
finance, and the principles of  integrat-
ed reporting.

‘We developed this Competency 
Framework to ensure aspiring finance 
professionals, employers and tuition 
providers are clear about the skills 
demanded in an increasingly globalised 
and changing business environment.’

How will it help me?

* HR management – it provides easy 
access to information about the 
ACCA Qualification that helps when 
you’re resourcing your finance 
function, or developing job 
descriptions or performance 
development plans.

* Transferability – by showing real-life 
scenarios of  career pathways and 
progression routes, the Competency 
Framework can guide your trainees 
at key points in their career, helping 
transferability across roles.

* Faster progress to 
membership – 

because the Competency Framework 
links job roles to performance 
objectives and performance 
objectives to exams, you can use it 
to help your trainees complete their 
work experience more effectively and 
progress to membership more 
quickly.

The 10 key competencies are:
1 professionalism and ethics
2 governance, risk and control
3 stakeholder relationship 

management 
4 strategy and innovation
5 leadership and management
6 corporate reporting
7 sustainable management accounting
8 financial management
9 audit and assurance, and
10 taxation.

Brand says: ‘The Competency 
Framework highlights the abilities 
aspiring finance professionals must 
have to meet the requirements of  
potential future employers. ACCA has 
always been committed to ensuring its 
qualification meets the needs of  every 
sector in every region of  the world, and 
the Competency Framework brings 
these together. It not only serves as a 
checklist for students but as a clear 
demonstration to employers that those 
with the ACCA Qualification are 
complete finance professionals.’

The complete package
Is your organisation recruiting or training ACCA members or students? Our new 
Competency Framework for complete fi nance professionals can help 

THE ACCA QUALIFICATION ADDRESSES ALL KEY
AREAS REQUIRED BY FINANCE PROFESSIONALS

             *THE FRAMEWORK
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We want to meet your demand for a 
variety of learning content at an af-
fordable level and keep you informed 
on the latest offers. And we know that 
cost and time are big factors when 
considering which CPD opportunities. 
So bear in mind the following:

* ACCA’s CPD section has lots of  online 
CPD courses, articles, webinars and 
qualifications from our partners. All 
of  the courses in our gateway have 
been quality checked by ACCA and 
will count towards your CPD if  you 
can apply the learning in your career 
www.accaglobal.com/CPD

Council’s first scheduled meeting of 
2013 took place on 16 March. The 
guest presenter at the meeting was 
Katrina Wingfield, chairman of the 
ACCA Regulatory Board, who presented 
its annual report for 2012.

The Regulatory Board was established 
after the AGM in May 2008 and brings 
together all of  ACCA’s arrangements for 
regulation and discipline in a single 
entity. The board stands at arm’s length 
from Council and the majority of  its 
members are lay individuals.

The report of  the board for 2012 
focused on the outcomes of  the 
board’s Regulatory Procedures Working 
Party, recruitment of  regulatory and 
disciplinary panel members and lead 
regulator inspection reports. Council 
was pleased to note that the report 
overall underscored the board’s 
commitment to continuous improve-
ment in regulation and was reassured 
that, going forward, the board would 
continue to provide proactive oversight 
of  ACCA’s disciplinary and regulatory 
processes.

* You are probably sitting on a 
mountain of  unreported CPD 
without knowing it. Think about 
what activities you have been 
involved with this year in the 
workplace. Have you had to 
implement a new process or learn 
new software to improve the service 
you deliver to clients? Have you 
mentored a junior at work? All of  
these can count toward your CPD if  
you had to undertake learning.

* Have you thought about using 
social media to source CPD? 
Updated daily, the official Twitter 

A number of  other issues were 
considered in Council’s formal sessions.

* Council met in groups to debate the 
topic ‘ACCA’s growth ambition’.

* Council considered the regular report 
of  the chief  executive (Helen Brand). 
The report covered ACCA’s 
performance as well as a review of  
ACCA strategic development and 
developments in the wider profession.

* On a recommendation from Resource 
Oversight Committee, Council 
approved the proposed budget for 
the organisation for 2013–14. 
Following a recommendation from a 
group of  standing committee 
chairmen, Council also approved 
achievement measure targets put in 
place to track ACCA’s strategic 
performance in 2013–14.

* A report was received on the progress 
of  ACCA’s initiatives to deliver public 
value. Public value encompasses 
working in the public interest, but it 
also includes ACCA’s core purpose of  
providing opportunity to individuals 
and, through that process, providing 

feed for ACCA CPD and Events is 
where we focus on your personal 
development. Follow us and we’ll 
tweet you the latest CPD tips and 
information on new products, events 
and promotions. It couldn’t 
be simpler!

– Twitter: @ACCACPD_Events
ACCA also hosts a LinkedIn group, 
giving you a forum to discuss 
the ACCA events and conference 
which interest you with like-minded 
ACCA members. Why not join the 
conversation?
– LinkedIn: http://tinyurl.com/bv2clhp

businesses and economies with 
ethical financial professionals who will 
help them grow and prosper. It also 
encompasses the work ACCA carries 
out to develop the profession globally 
and its leadership in areas such as 
corporate social responsibility and 
integrated reporting.

* Council confirmed Alexandra Chin 
as its preferred nominee for vice 
president 2013–14. (The formal 
elections for ACCA’s officers will 
take place at the annual Council 
meeting immediately following the 
AGM on 19 September 2013.)

In a break with usual practice, Council 
also heard from a panel of  external 
experts discussing future trends, for the 
global economy generally as well as in 
digital media, and the expectations of  
the workforce of  the future. The outputs 
of  the panel session will be used to 
inform a series of  scenarios to support 
the development of  ACCA’s strategy 
beyond 2015.

Council’s next meeting will be in 
London on 15 June 2013.

Searching for CPD?

Council meeting highlights 
Chairman of ACCA Regulatory Board presents its annual report for 2012

62 ACCA
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63Approved Employer

Q Tell us about your role in State Street?
A I have worked as a skills trainer in our 
hedge fund business in Ireland for more 
than seven years. I manage the professional 
qualification process and I’m also involved 
in developing and delivering technical 
development training, specifically in the area 
of  new hire training, conversion training and 
technology enhancements.
I manage the professional qualification 
process for more than 160 of  our employees 
who are currently studying various 
accountancy qualifications – mainly ACCA – 
and more than 300 members of  professional 
bodies. State Street has always placed a 
high value on further education as a part of  
the development of  employees and I really 
enjoy this side of  my role.

Q What are your key business challenges in 
the year ahead?
A Our key challenge is to ensure our training 
programmes are perfectly in synch with the 
needs of  the business as it evolves. This is 
a busy and demanding area. Depending on 
the project that comes on board, delivery 
timelines can be aggressive and it is not 
always possible to deliver the materials in 
person in every location. We rely on web 
conference and virtual training in these 
instances, and our goal is to make the 
training as informative, interactive and 
enjoyable as possible for employees.

Q How do you plan to overcome these 
challenges?
A We have developed a blended learning 
approach that incorporates different 
types of  training. That way, the challenges 
around travel, timing and location are 
less of  a problem. Learners have a choice 
of  classroom training, interactive web 
conference sessions, Q&A sessions and 
workshops. They also have access to system 
simulations using e-learning and a library of  
training resource materials. Flexibility is very 
important to our learners.
Our global skills training team has 11 
trainers with diverse experience in areas 

including industry, operational and 
technical training. The team uses its 
combined knowledge, skills and expertise 
when planning projects or the delivery 
of  new courses. We also have a panel of  
subject matter experts in each location 
to assist us in delivering programmes. 
It is of  great benefit to learners to have 
access to these experts who bring great 
knowledge and experience to the process. 

Q How does the ACCA Approved Employer 
Programme help you achieve your goals? 
A We have 109 employees in the 
hedge business who are currently 
studying ACCA. The Approved Employer 
Programme has proved hugely beneficial 
to both employees and the company. 
As State Street holds Gold Approved 
Accreditation, the process for affiliates to 
transition to full membership is effortless 
and immediate. We have an excellent 
ACCA employer representative who is 
always available if  a student requires 
assistance in any way. On average, six 
employees become affiliates every term. 
Having employees that are highly qualified 
and skilled in finance is important to us, 
especially as the ACCA qualification is 
globally recognised.

* Holidays this year
 Somewhere hot!

* Currently reading
 Gone Girl by Gillian Flynn

* Favourite restaurant
 Restaurant Patrick Guilbaud

Q Tell us about your role in State Street?

The view from:
Dublin: Susan Cashman, skills trainer, 
State Street

 *FAST FACTS

WE WANT YOUR VIEW 
If you’d like to feature on this page
get in touch at donal.nugent@accaglobal.com

Dublin

ACCA
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10 May
Ulster Hall, Belfast

Guest Speaker
Ian Woodall, Everest Adventurer & Motivational Speaker

Tickets: £30 each 

Booking
Contact Suzanne Acton at +353 1 4988918 
or suzanne.acton@accaglobal.com

This event is kindly supported by Brightwater

ACCA Ulster 
Members’ 
Network 
Chairman’s 
Lunch

Ireland_192mm x 260mm_Event May AB.indd   1 25/04/2013   15:36
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Council is ACCA’s governing body and as such has a pivotal 
role in ACCA affairs. It has a wide-ranging remit that includes 
ensuring that ACCA operates in the public interest and delivers the 
objectives stated in its royal charter, setting the overall direction 
of ACCA through regular approval of ACCA strategy, ensuring 
that governance structures are aligned to the effective delivery of 
strategy, engaging with ACCA members to explain and promote 
ACCA’s strategic direction, acting on behalf of all members and 
future generations of members (today’s students), and providing 
an objective environment for the executive team to explore new 
ideas or challenges.

Council and the executive team collaborate in order to devise 
ACCA’s strategy, which is then approved by Council. Delivery of  
strategy is the responsibility of  the executive team, with governance 
of  the process and performance management provided by Council.

Whatever their geographical or sectoral bases, Council members 
do not represent particular areas or particular functions and are 
elected by the membership as a whole.

Candidates in the Council elections come from all parts of  the 
world, from every sector of  the profession, and represent a wide 
range of  senior positions. Long-term or technical experience is 
valuable, but so is a proven ability to participate actively in strategic 
decision making. Council experience as such is not necessary. 
However, an understanding of  good governance is essential, and 
personal and professional integrity must be of  the highest standard.

Specifically, ACCA expects members to bring the following skills 
and attributes to Council: an ability to take a strategic and analytical 
approach to issues and to see ‘the big picture’, an understanding of  
the business and the marketplace, communication and networking 
skills, an ability to interact with peers and respect the views of  
others, decision-making abilities, an ability to act in an 
ambassadorial role in many different environments, planning and 
time management, and a willingness to learn and develop.

Nominations are now invited for any members wishing to stand 
for election to Council at the 2013 AGM. Anyone wishing to stand 
must be nominated by at least 10 other ACCA members in good 
standing. Candidates should supply a head and shoulders 
photograph and an election statement of  up to 180 words. Election 
statements should not include references to email addresses or 
internet websites. Candidates are also required to sign declarations 
of  their willingness to comply with, and be bound by, the code of  
practice for Council members.

Further information on the Council election process, including pro 
forma nomination papers, may be obtained by writing to the 
secretary at 29 Lincoln’s Inn Fields, London WC2A 3EE, by sending 
a fax to +44 (0)20 7059 5561, or by sending an email to 
secretariat@accaglobal.com quoting ‘Council Elections’ in the 
subject box.

The closing date for submission of  nominations to the secretary is 
19 June 2013.

Council election
Nominations are invited for members wishing to 
stand for election to ACCA’s Council

BOARD-READY
ACCA has joined the Global Board Ready 
Women initiative – a list of women 
qualified to sit on a board of directors. 

The global list has been compiled by 
the European Business Schools/Women 
on Boards Task Force in association with 
the Forte Foundation and the Financial 
Times Non-Executive Directors’ Club. 

More at http://tinyurl.com/brvevet

GRI GOES DUTCH
The Global Reporting Initiative (GRI) 
is holding its Global Conference on 
Sustainability and Reporting this year in 
Amsterdam, 22–24 May. 

Over 1,500 leaders and practitioners 
from business, finance, academia and 
government are expected to be there for 
the launch of  G4 – the next generation of  
GRI guidelines. Attendance can count as 
CPD if  relevant to your career and the 
learning can be applied in the workplace.

Details at www.griconference.org
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President 
elected
At its annual general meeting 
in March, ACCA Ireland elected 
Diarmuid O’Donovan FCCA 
(pictured) as its president for the 
next 12 months. O’Donovan served 
on the International Assembly of 
ACCA between 2002 and 2008 
and is currently the principal of 
CPDwise, an on-line provider of 
learning and training courses, 
which he established in 2006. He 
succeeds outgoing president of 
ACCA Ireland, Tom Murray. 

Commenting on his election, 
O’Donovan said: ‘I look forward to a 
productive year at the helm of  
ACCA Ireland – representing the 
association at what is a very 
important time for the profession 
and the role we, as members, play 
in business and economic renewal.’ 
Also at the AGM, Anne Keogh, 
Aqueduct Ltd (Dublin) was elected 
as deputy president.

GALWAY FIRSTS
Four ACCA students based in Co. 
Galway celebrated national and 
international success in the 12 
December ACCA exams. Sandra 
Burke achieved first place in Ireland 
and seventh place worldwide in F7 
Financial Reporting (INT). In all, 
36,000 students sat F7 globally. 
Alice Duffy achieved first place in 
Ireland and seventh place worldwide 
in F8 Audit & Assurance (INT). 

Nearly 34,000 students worldwide 
sat F8. Jennifer Loftus achieved first 
place in Ireland and eight place 
worldwide in P1 Governance, Risk & 
Ethics. Nearly 30,000 students 
worldwide sat P1 in Dec 12. Finally, 
Claire Cormican achieved first place 
in Ireland and 16th place worldwide 
in P6 Advanced Taxation (IRL). Over 
8,000 students worldwide sat P6.

Diarmuid O’Donovan president of ACCA Ireland pictured with (left to 
right) Sandra Burke (Galway); Jennifer Loftus (Castlebar, Co. Mayo); Alice 
Duffy (Turloughmore, Co. Galway); and Claire Cormican (Ballinasloe, Co. 

Galway) who came first in Ireland in their recent ACCA exams
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What goes around
Thanks to the efforts of our loyal readers and the help of our
industry partners, we have raised Ireland’s newsprint recycling
rate from 28% to 89% in less than 10 years. 

We now recycle more newspapers and magazines per capita
than almost any other country on earth. 

Invest in a little good karma. Get your magazines into the
recycling loop.

www.magazinesireland.ie
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INNOVATIVE

INSIGHTFUL

You have never faced tougher stakeholder demands.
You are expected to help your organisation make
sense of these unprecedented circumstances; to work
in new ways to overcome seemingly impossible
challenges; to spot and respond to fresh opportunities;
to take the helm and guide stakeholders through these
unchartered waters; to provide comfort, direction and
above all leadership.

Join us at Executive Edge Day for a
unique event, hosted by ten of our
faculty, who have collaborated to create
a transformational experience that will
help you take control in this challenging
environment.

This year’s event integrates the latest and most
relevant business research to address the current
challenges managers should be aware of.

EARLY BIRD OFFER:
(Bookings made before May 3rd)

UCD Alumni: €195

Non Alumni: €265

Special Team Offer: 
5 tickets for the price of 4!

To book your place visit
www.executiveedgeday.ie 
or call 01 716 8050

Meet the

faculty who

can transform

your business
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VISION FOR 
THE FUTURE

IIRC INTERNATIONAL FRAMEWORK

MINISTER’S
QUESTION
TIME
MICHAEL NOONAN
TALKS TO AB

ISLAMIC FINANCE
AN IRISH OPPORTUNITY

TRENDING NOW RECRUITMENT GROWTH
TALENT TRENDS STRATEGIES FOR BUSINESS

CPD UK AND IRISH GAAP’S NEW DAWN

TIMID TIMES
PRACTICE CONFIDENCE WANES

CYBER CRIME PLANNING YOUR RESPONSE
JOINED UP THINKING M&A ACTIVITY IN IRELAND
GLOBAL ECONOMIC CONDITIONS IRISH SENTIMENT IMPROVES

CPD
get verifi able cpd 
units by reading 
technical articles
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